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EASTERN MICHIGAN UNIVERSITY

Board of Regents' Meeting

The official minutes of the June 20, 2000, Board of Regents Meeting.
The-Regular Meeting of the Ea~tem Michigan University Board of Regents was called to·
order by Chair Incarnati at 12: 12 p.m. in Room 201," Welch Hall, Ypsilanti, Michigan.
Chairman Incamati asked Secretary Aymond for an attendance cali.
.The Board Members present were:
Chairman Philip Incamati
Vice Chair William Stephens
Regent_Joseph Antonini
Regent Jan A Brandon
·Regent Rosalind Griffin
Regent. Michael Morris
The Board Member .absent was: Regent ~obert DeMattia
Members of the Administration present were:
President Samuel Kirkpatrick
Vice President Ronald Collins
Vice "President Patrick Doyle
Vice President Courtney McAnuff
.Vice President Juanita Reid·
Vice President Laurence Smith

Chairman Incamati announced Section 36 was being removed from. the agenda.
He ·also welcomed Regent Jan A. Brandon to the Board this was her first meeting.

as

COMMUNICAT{ONS
Secretary Aymond announced there were three requests to address the Board, and, abiding by
the Bo~d guidelines, 10 minutes would be allowed for each speaker.·
Professors Kate Mehuron and Dennis Grady introduced themselves to the President and the··
. Board and urged support for fu~ding for a coordinator position for the Lesian, Gay, Bisexual,
Transgender Resource Center.

--~

Malcolm Marts spoke concerning violence in the workpl11ce and the University's workplace
violence policy.
·
·
Marcia Federbush spoke ofher opposition to the _cancellation of men's tennis an:d soccer
teams.
The Communications portion of the agenda-concluded at ii:35 p.tn ..
The Board recessed

for lunch and an Executive Session.

The Regular Meeting of the Eastern Michigan University Bo·ard of Regents was reconven~
at I :55 p.m. and an attendance roll call was taken.
·
The Board ·Members present were:
Chairman Phllip Incamati
Vice Chair William Stephens
Regent Joseph Antonini .
· Regent
Brandon
Regent Rosalind Griffin
Regent Michaei Moms

Jan

· Th~ Regent absent was: Regent Robert D~Mattia
Chainnan Incarnati _congratulated Vice Pr~sident Laurence Smith on his years of ~ervice to
_EMU and wi~hed him wen· in his retirement. This is Mr. Smith's· 1ast Board Meeting.
·

.5653M

MINUTES OF THE MARCH ll, 2000, REGULAR BOARD
MEETING

Regent Morris moved and Regent Stephens seconded to approve the minutes pf the
March 21, 2000, -Regular Board Meeting.
·
·
Motion Carried.
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PRESIDENT'S REPORT
EASTERN MICHIGAN UNIVERSITY
BOARD OF REGENTS' :MEETING
JUNE 20, 2000

In my first president's report, I would like to congratulate, recognize, and thank those
who are making Eastern Michigan University a special place; to tell you about how I am
approaching the task of learning about the University and its many stakeholders; and to highlight
several institutional milestones reflected in the Board of Regents' agenda today.

First, I would like to congratulate Jan Brandon on her appointment to the Board of
Regents and to thank her for her service to Eastern Michigan. She brings the perspective of a
graduate, a civic leader and a parent of college-age students to her alma mater. Our entire
University family welcomes her with open arms.
Pam and I also felt that embrace as we joined the University community over the past
month. We are learning that there are many dedicated and talented faculty and staff who are
professionally committed to the University and its betterment; that students are open, eager to
learn and willing to be of service; and that the broader community values EMU and cares deeply
about what it does. We have been especially impressed by the Midwestern friendliness of those
on and off the campus, and the extent to which so many have assisted with our transition.
In the life of the University, there are too few occasions for us to recognize exemplary
performance by those who make the institution what it is today and who are tending to its future.
I extend my personal congratulations and, on behalf of the entire University, best wishes to the
faculty and staff whose achievements are recognized in the agenda today-to faculty promoted
in rank, tenured, granted sabbaticals and awarded Faculty Research and Creative Activity
Fellowships, and to the faculty and staff who are being recognized by emeritus status.

At the last Board meeting, Larry Smith was formally recognized for his 25 years of
distinguished service to the University. Since then, his friends have raised more than $100,000
to endow a scholarship in his name. This is his last official meeting, but his contributions are
with us forever and the scholarship is a wonderful legacy. We thank Larry and our donors.
I would also like to thank the many faculty and staff who are helping me gain knowledge
of EMU-its people, programs, opportunities, challenges and dreams. There are many ways that
one can learn about an institution. I favor those which are systematic, broad-gauged, personally
engaging, data-rich and both formal and informal. In addition to personal time I have spent with
the executive team early-on, I am working my way through a series of institutional briefings and
conversation sessions that touch on all functions of the organization and ensure that I learn about
programs from those most directly responsible for them, and where feasible, in their setting. In
fact, not one of these is taking place in the President's Office. This is a demanding set of tasks
for all involved and I appreciate how informative, professional and open the sessions have been.
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A related effort is equally important-the development of a communications and
engagement plan for how best to personally learn about and interact with the institution's
stakeholders, both internal and external, their roles in our future and their perspectives on our
opportunities and challenges. We all tend to be captured by events and our calendars. Pam and I
want to take advantage of events, but we also want to engage more systematically with the
university community and not miss opportunities for personal interaction. As a consequence, a
team of ten faculty and staff are working with me to help ensure this and to influence my
schedule over the next six months.
As I indicated at the time of my appointment, I also will benefit greatly from the North
Central Association accreditation self-study process that is underway at the University. It
involves a 30-member steering committee, ten working committees, and faculty and staff in all
department/units who are crafting self-study reports. This collegial process offers robust
opportunities for participation in these introspective tasks as we prepare for visitation by peers
next spring. This is an ideal opportunity for me to learn and for us to craft a more systematic
strategic planning process and visioning exercise which charts our collective future through the
first decade of this new century.
The Regents' agenda today is longer than any in recent memory and the Board needs to
attend to its business. I will simply draw your attention to a few items which in certain ways are
milestones for EMU.
The first is a mission milestone-progressing from single doctoral status to instituting our
second doctoral program in less than a decade. This is a threshold for any university and one
which is especially critical to Eastern as we target selected areas for advanced graduate work and
research entrepreneurship that address regional, state and national needs in innovative ways.
This new program will enhance EMU's focus on real-world applications and our strong
undergraduate programs, further addressing unmet needs in Michigan's mental health system,
and will respond to strong student interest. It is also significant because this proposed program
in Clinical Psychology is our first Ph.D. program and one not directly linked to the historical
strengths of our teacher preparation programs, as is our first successful doctorate in educational
leadership. As we now begin to span the institution beyond the walls of one college, we all must
ensure that there are appropriate institutional policies and practices to support doctoral
programming, the highest caliber graduate faculty and an enhanced research posture, including
peer-reviewed extramural funding which will altet our current mix of support so characterized by
contract activities. Our regional accrediting agency will be especially interested in this important
transition.
A second set of milestones relates to our quality undergraduate mission, the importance
of community in our learning envirorunent, and student leadership development and its
application to the community where we live. Because of our commitment to rich student life
experiences and the demand we have been facing for residential space on campus ( e.g., last fall
we opened with 300 students on a waiting list and current dorm contracts are running 200 ahead
of last year), the Board's agenda today includes the first new student residential facilities in over
30 years-a cluster of six housing structures and a student commons with occupancy scheduled
for fall of 2001.
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As an aside, I would like to note that both the new Marshall College of Health and
Human Services building and the restored Boone Hall are on schedule to begin occupancy next
month and that our physical plant staff, in concert with outside contractors, are aggressively at
work on restoring Pray-Harrold from the destruction experienced in the April fire. Faculty and
academic department staff are to be commended for the positive manner in which they have
responded to the inconvenience of having to relocate to temporary office space for the summer
months. This work will be completed in time to reopen for fall classes.
We also will have enhanced student programming this fall to enrich the on-campus
services provided to student organizations and activities by the Dean of Students, and new
opportunities for student leadership development and community service will be coordinated. by
our VISION program.
These developments also are fueled by strong enrollment growth that is on schedule to
meet our budget goals. Freshman, transfer, international and graduate applications have all
increased this year, and we have a stronger qualified freshman class, with a 10 percent increase
in students whose GP As are 3.0 or higher. Overall, we expect that enrollment will exceed
23,900.
Both new and returning students will be greeted by our new degree navigator system that
will enable students and advisors to view progress toward degrees at their convenience through
the web. We expect this system to dramatically improve the advising process by providing easy
access to information that can help students toward quicker completion of their degree program.
Finally, we anticipate a milestone budget to support this enrollment, although the State's
contribution to it is still being deliberated this week in Lansing. The Governor's
recommendation in the executive budget included a 3 percent increase or $45 million for state
universities. The Senate and House subcommittees have agreed on an appropriation target that is
$56 million more than the Governor's recommendation. Within this, the Senate recommended a
10.5 percent increase for Eastern compared to a 6.5 percent House recommendation.
The total budget recommendation also is contingent upon the Board's approval of the
recommendation for 2000-01 tuition and registration rates and the assumption that the FY 2001
State Appropriation will amount to $88 million, an increase of $6.09 million or 7.4 percent over
the FY 2000 appropriation. Overall, the recommendation for approval of the 2000-01 general
fund operating budget is in the amount $163 million, which is a $9 million or 5.8 percent
increase over last year.
As the Board considers these milestone opportunities for EMU, we recognize their
commitment to quality higher education and thank them for providing the leadership so essential
for our future. It is an ideal time to be at Eastern Michigan University and I am honored to be a
part of this University family.
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.5654M

.. TREASURER'S REPORT

Section'l

.

.

. Regent Morris moved and Regent Stephens seconded that the.Treasurer's Report for
. .
the mo~th o(April 200(be receivyd and placed on file.
.

'

·Motion Carried.

. INTERNAL AUDIT

.5655M.
· Section 2 .

Regent Morris moved·:and Regent Stephens seconded that th~ Internal Audit report
fot April 2000' through June 2000, be received and placed on file. ·

Motion Carried.

GRANTS/CONTRACTS .

;5656M

Se~ti~n 3
..

(

~

.

. . Regent Morris moved and Regent S'tephens seconded that 115 grants and contracts
totaling $3,525,636for the.period 03/01/00 through 05/31/00 be accepted.

Motion Carried.
.5657M

CQNSTRUCTlON PROJECTS PROGRESS

Section 4.
. ,:Regent Morris moved arid Regent Stephens seconded that the Board receive and place
on file the Constniction Projects.Progress Report for,the period ending May 25, 2000.

Motion Carried.
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ACCOUNTS RECEIVABLE

Section 5
.
. Regent Morris moved and Regent Stephens seconded that the Student Accounts
Receivables Ration Analysis~ the Student Accounts Receivable Reports, and the Collection
Agency Inventory as of April 30, 2000, be received and placed on file.

Motion Carried .

•5659M

1999-00 GENERAL FUND BUDGET STATUS REPORT

Section 6
Regent Morris moved and Regent Stephens seconded that the Board receive and place
on file the 1999-00 General Fund Budget Status Report. ·

Motion Carried.

.5660M

FA CULTY APPOlNTMENTS

Section 7
Regent Morris moved and Regent Stephens seconded that the Board approve twentynine tenure-track appointments for the 2000-2001 academic year at the ranks, salaries, and
effective dates shown on the following list.
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FACULTY Hh

3 REPORT

.•

Last Name

First Name Ml

Race/Sex

Rank Salary

Burke

WendyM.

W/F

Asst

$43,000

Teacher Ed

Curriculum & Instruction

Burton

Ella M.

W/F

Asst

$44,300

L&C

Educ Leadership

Dlchtelmlller

Margo L.

W/F

Asst

$42,000

Teacher Ed

Early Chlldhood

Faust

Roberta E.

W/F

Asst

$40,000

HPER&D

Pedagogy

Harmon

Deborah A.

B/F

Asst

$42,000

Teacher Ed

Curriculum & Instruction

Margerum-Leys

Jon

W/M

Asst

$40,000

Teacher Ed

Educ Psychology

Maylone

Nelson·

W/M

Asst

$39,000

Teacher Ed

Educ Psychology

McGregor

Stephen J.

W/M

Asst

$37,500

HPER&D

Execlse Science

Nair

Muralldharan

A/M

Asst

$41,500

HPER&D

Motor Learning .

Tonkovlch

John D.

W/M

Assc

$45,500

Special Ed

Speech/Pathology

••

Croxall

Coleen

W/F

Inst

$41,000

AHP

••

Fineberg

Keith Steven

W/M

Asst

$48,000

HECR

Interior Design

Mitchell

Greg

W/M

Asst

$55,000

IT

Construction

Nordstrom

J. David

W/M

Prof

$63,500

INDT

Polymers/Coatings

Piiato

Denise

W/F

Asst

$49,000

INDT

Science & Tech Studies

Baler

Randal E.

W/M

Asst

$41,000

LRT

Librarian

Owen

Eric D.

W/M

Inst

$32,000

LRT

Librarian

College

Department Specialization

COE

I

00
I

CHHS

COT

LRT

*" Previously presented to the Board of Regents

-

FACULTY H.

College

3 REPORT

Last Name

First Name Ml

Race/Sex

Rank Salary

CAS

Department Specialization

~

**

Adler-Kassner

Linda

W/F

Asst.

$42,000

English

Intro Writing

5·

**

AJrouch

Kristine J.

W/F

Asst.

$41,500

SAC

Applied Sociology

Alexander

Jessica

W/F

Asst.

$34,350

CTA

Drama/Theatre for Young

Blake

Kevin

W/M

Asst. .$41,400

Geo/Geol

Hydrogeology

Cano

Annmarie

.H/F

Asst •

$42,000

.Psychology

Cllnlcal Psychology

Clemans

Daniel L.

W/M

Asst.

$43,500

Biology

Mlcroblal Physiology

Cslcslla

Joe

W/M

Asst.

$41,000

Engllsh

American Literature

DeHoog

John M.

W/M

Asst.

$38,000

Art

Foundation Design

Estrem ,

Heidi

W/F

Asst.

$38,000

Engllsh

Intro Writing/Comp

Gron dona

Veronica M,

H/F

Asst.

$42,000

English

Linguistics

Kaston

Andrea J.

W/F

Asst.

$40,500

English

19 h Century Fiction

Leapard

Barbara B.

W/F

Asst.

$42,500

Mathematics

Math Education

Moore

Adamo.

W/M

Asst.

$40,000

His/Phil

Soc/Pol Phil

Nelson

Brian L.

W/M

Asst.

$38,000

Art

Sculpture

Qui el

Raymond A.

W/M

Inst

$33,500

CTA

Communication

Reinhardt

Ulrich G.

W/M

Asst.

$44,000

Bio logy

lcthyology

Sickels-Taves

Lauri B.

W/F

Asst.

$41,400

Geog/Geol

Historic Preservation

Schultz

Eric

W/M

Asst

$61,000

MGT

HR/Org Behavior

....

0

::s

.,.,»:':>

;·

**

?-

I

-

..

\{)
I

**

COB

1

STAFF APPOINTMENTS

.'5661M
Sectio.n 8

Regent
. Morris. moved
. . and Regent· Stephens seconded that the Board ofRegents
approve the 40 staff appointments listed below.
'
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DATE:
2000
BOAR!., , ...:r • r FOR: 06/20/2000
ALPHABETICAL LISTING WITHIN
CLASSIFICATION LEVEL WITHIN
EMPLQYEE G~OUP

PEPNUMENT

EASTERN MIC
STAFF Af-, •

NIVERSITY.
,v1ENTS

, CLASS.

· · BAt:!K

.; 1 '

APk

EFFECTIVE

JOB !IILE

llAIE .

BASE.

SALARY

%APPT

SEX

,\ITS

REASON

Director IT Financial Systems·

03/20/00

$72,052

100

w

M

Appointment

AP-1.1 ·

Assistant Director IT User Services

03/29/00

$57,000

100

w

M

Appointment

Continuing .Education

AP-10

Director Cornmunlcalloils &
Marketing C.E.

'05/22/00

$48,000

· - 100

w

M

Appointment

Boone Jr•• James

lntercolleglate Alhlellcs

AC-18

Head Coach Men's Baskeiball

03/28/00

$120,000

100

w

M

Appointment

Gregory, Bruce

lnlercolleglate AlhleUcs

AC-13

Football Operations Manager

05/1!!/00

$40,000

100

w

M

Appointment

Plilpovlch, a.avid

lntercolleglate Athletics

AC-13

Assistant Coach Men's Basketball

04/05/00

$55,000

100

w

M

Appointment

Gullerrez. Glenn ·

lntercolleglate Athletlcs

AC-12

Assistant Coach Men's Basketball

04/11/00

$45,000

100

H

M

Appointment

Slone, LaMonta

lntercolleglate Athlellcs

AC-12

Assistant Coach Men's Basketball

·"' 05/08/00

$45,000

100.:

B

M

Appointment

Durand, Mike

lntercolleglate Athlellcs

AC-11

05/16/00

$30,000

100

w

M

Appointment

Stolle, Dennis

Unl~erslty Computing

Woody; Ronald

University Computing

"Gaymer, Daniel

-

. AP·12

I
I

Assistant Coach Strength &
. Conditioning

/

DATE: ~ .c: 20, 2000
BOARD REPORT FOR: 06/20/.2000
ALPHABETICAL LISTING WITHIN .
CLASSIFICATION LEVEL WITHIN
EMPLOYEE GROUP

OEe8BIME~I

EASTERN Mil
,,N UNIVERSITY
STAFF~PPOINTMENTS

ws.s..

.-'AGE 2',
APPOINTMENTS

EEEECil'.iE
OAIE

~

JOB IIILE

05/30/00

BASE..
S8LAB'.l'.

°i4 8eer

·BACE

SEX

$65,000

100

w

M

Appointment

B

M

Appointment

M

Appointment

Appolr*!1entc·

Mansfleld, Wiiiiam

University Computing

PT-10

Mainframe Systems Speclallsl
Senior

Jackson, Nathan

University Computing_

PT-09

Mainframe Analysl/Program~er II

02/28/00

$53,939

100

Moras!, Joshua

University Computing

PT-09

Platform Speclailst II

03/27/00

$45,000

100

Research Office Associate

06/12/00

$44,000

100

w

F

Sand, Sharon

· Office Of Research D,evelopment PT-09

BEASQ~-

.....
·tv
I

I•

Bundrldge, John

Career Services

PT-08

Career Development Associate

05/08/00

$40,191

100

w

M

· Appointment

Flllplak, Brian

Learning Resources &
Technologles ·

PT-08

User Consultant, Senior.

03/27/00

$40,000.

100

w

M

Appointment

MacDonald, Jeff

Dlvlslonat Technology Services

PT-08

Microcomputer Support Specialist II.

04/24/00

$40',190

100

w

M

Appointment

Simmons, LeUUa

Center" For Management &
Leadership

PT-08

Workplace· Education Speclallst

03/06/00

$34,500

100

w

F

Appointment

Brelleln, Patricia

Continuing Education

PT-07

Program Assistant II

06/12/00.

$30,500

100

w.

·F

· Appointment _

Podell, Ron

Public lnfcirmallon

PT-07

Assistant ~anager News Services

04/10/00

$34,.531

100

w

M.

Appointment

DA.TE
, 2000
BOARL, • ,.:1-'vRT FOR: 06/2012000
ALPHABETICAL LISTING WITHIN
CLASSIFICATION LEVEL WITHIN
EMPLOYEE GROUP

DEPARTMENT
· Rutherford, Christopher

Project Upward Bound

EASTERN MIC
JNIVERSITY
STAFF Al- • ..,,.,,-MENTS

~

,E 3'
API- ~ , .... i.:NTS .

-EEE~!:i!l~E
.PAI.E·

BAtlli

JOB TITLE

PT-07

.Associate Director Project Upward
Bound

05115100

6ASE..

SALA BY'.

~

BAC.E

~

$34,531

100

B

M

Appointment

BEASOM

McNeal, Azhar

Continuing Education Cambridge PT-06

Center Manager Conllnulng
Educallon .

04/24/00

$13,775

50

B

M

Appointment

Sanborn, Karen

Public Information .

PT-06 ·

Writer I

05130100

$14,600

50

w

F

Appointment

Bleszczad, Linda .

Financial Aid Office

CS-05

. Senior Secretary

04/17/00

$23,218

100

w

F

Appointment

Diaz, Vicki

Holman Learning Center

CS-05

Senior Secretary

04110100

$23,218

100

w

.F

Appointment

Grooms, Denise

Geography &Geology

CS-05

. Senior Secretary

04103100

$23,218

... 100

w

F

Appointment

John.Susan

College of Buslness-Dean~s
Office

CS-05

Senior Secretary

03/29/00

$23,218

100

w

F

Appointment .

Paroll, Lisa

University Planning, Budgeting,
and Analysis

CS-05

Account Specialist

03120/00

$23,218

100

w

F

Appointment

Rivard, Dawn

Finance & Computer Information
CS-05
Systems

Senior. Secretary

03130100

$23,218

100

w

F

Appointment

Tubbs, Linda

Project Upward Bound·

Senior Secretary

05/11/00

$23,218

100

w

F

Appointment

-..
I

t .,J

CS-05

.: 20, 2000
DATE:
BOARD Nt:PORT FOR: 06120/2000
ALPHABETICAL LISTING WITHIN
CLASSIFICATION LEVEL WITHIN
EMPLOYEE GROUP

~

0

::,

('"'}

.,.,

::,,)

AP1

NAME

PEPABJMENT

~

JOB TITLE

EFFECTIVE
I2AIE

Bosky, Joanne.

Po11Ucal Science

CS-04

Secretary II

03/02/00

Clevenger, Allana

History & Philosophy

CS-04

Secretary II

Corwin, Kara

Intercollegiate Athlellcs
Administration

CS-04

James, Nicole

College of Arts &SciencesDean's Office

Neibert, Palrlcla

0
....,.

-·

,N UNIVERSITY
EASTERN Ml'
~TAFF A, . JtNTMENTS

C.LASS..

a.ASE.

SALARY

%APPT

~

$10,274

50

w

03/20/00

$20,547

100

w

Secretary II

02/28/00

$20,547

100

CS.()4

Secretary II

05/03/00

$20,547

Leadership & Counseling

CS·04

Secretary II

05/10/00

Nlcholson, Lisa

lntercolleglate Athletlcs
Administration

CS-04

Secretary II

Skeel, Tina

Leadership & Counseling

CS-04

Stachlewllz, Kaye

Teacher Education

Vlad, Cerasela

w

•AGE 4
i"MENTS

REASON

F

Appointment

F

Appointment

w

F

Appointment

100

8

F

Appointment

$20,547.

100

w

'F

Appointment

04/03/00

$20,547

100

w

F

Appolnlment

Secretary II

05/03/00

$10,274

50

w

F

Appointment

CS-04

Secretary II

04/24/00

$20,547

100

w

F

Appointment

Payroll

CS·04

Data Enlry Clerk II

05/11/00

$20,547

100

w

F

Appointment

Mullins, Cathy

Telephone Services

CS-03

Clerk

04/03/00

$18,506

100

w

F

Appointment

Musgrave, Theresa

Custodia! Services

Custodian

02/24/00

$15,766

100

w

F

Appointment

.-·
~

Q.

.

I
......

.,:,..
I

..

FM·06

.56621\1

SEPARATIONS/RETOU:MENTS

Section 9
Regent Morris moved and Regent Stephens seconded that the Board approve 4 7
separations and retirements as shown on the following listings:

-15-

DATE
2000
BOAR~
. f FOR: 06/20/2000
ALPHABETICAL LISTING WITHIN
CLASSIFICATION LEVEL WITHIN
EMPLOYEE GROUP

-

EASTERN Ml<
SE PARATI01 .

ws.s..

=

NIVERSITY
.REMENTS

1•
HS/
Rl
SEPARATIONS

SEeABAIIQ~

BASf..

HIRE DATE

DATE

SALARY

Professor

09/01/66

04115/00

$77,248

100

PROF ,

Professor

09/15/64

05/01/00

$78,890

Geography &Geology

PROF.

Professor

06/24/63

05/01/00

Dickie, Virginia

Associated Health Professions

ASSC

Associate Professor

08/31/88

Drake, Sandra

Associated Health Professions

ASST

Assls!ant Professor

Harden, Thomas

Technology-O~ce of Dean

AP-14A

Klenczar, Danie!

Architectural & Engineering
Services

Stoner, Elizabeth

Randles, Kathy

DEPARTMENT

BM1K

JOB TITLE

Abbott, Richard

History & Phllosophy

PROF

Goff, Richard

History ~ Philosophy

McDonald, James R.

%APPI BAC.f

S,fX

REASON

w

M

Deceased

100

w

M

Retired

$81,443

100

w

M

Retired

05/01100

$49,467

100

w

F

Other Job·

08/30/95

03/25/00

- $43,444

100

w

F

Olher Job

Academic Dean

06/11/93

06/01/00

$105,636

100

w

M

Other Job

AP-11

Associate Director Physlcal Plant

11/17/69

05/01/00

$70,969

100

w

M

Retired

US Department of Labor/Occ
Safety

AP-10

Assistant. Director Center
Corporate Training CORR

08/20/90

03/01/00

$43,500

100

w

F

Other Job

Continuing Education
Administration

AP-09

Director Distance Learning

11/17197

06/03/00

$42,325

100

w

F

.Other Job

I

0\
I

EASTERN MIC
,-J UNIVERSITY
SEPARATIOfll •... ·IETIREMENTS

DATE:
20, 2000
BOARD k1:t'ORT FOR: 06/20/2000
ALPHABETICAL LISTING WITHIN
CLASSIFICATION LEVEL WITHIN
EMPLOYEE GROUP
"

DEPARTMENT

JOB TITLE.

AGE'2
.v1ENTS/
RE,
SEPARATIONS

HIRE PAJE

SEPARATION
OAI.E

·BASE.
SALARY

%APPI

REASON

Mulcahey, Brian

Employee Relations

AP-08

HR Data Systems Administrator

08/23/99

04/01/00

$39,500

100

w

M

Other Job

Barnes, Miiton

lntercolleglate Athletlcs

AC-18

Head Coach Basketball

09/23/96

04/01/00

$96,000

100

B·

M

Contract Expired

Jones, Charles

lntercolleglate Athletics

AC-14

Head Coach Wrestling

07/06/93

05/20/00

$30,000

100

B

Martin, Anthony

lntercolleglate Athletics

AC-14

Head Coach Tennis

01/15/96

06/01/00

$30,000

· 100

B

M

Contract Expired

lntercolleglate Athletlcs

AC-13

Assistant Head Coach Basketball

08/10/98

04/15/00

$40,000

100

w

M

Contract Expired

Greene, Terence

lntercolleglate Athlellcs

AC-12

Assistant Coach Basketball

05/01/99

04/01/00

$36,000

100

B

M

Contract Expired

Shedd, Michael

lntercolleglate Athlellcs

AC-11

Assistant Coach' Basketball

06/02/99 ·

04/01/00

$22,500

100

w

M

Contract Expired

Robbins Jr., Harold

Maintenance Service

PT-09

Trades For~person

10/14/69

04/29/00

$50,751

1.00

w

M

Retired

Denton, Joy

HDUC Computer Support

PT-08

Microcomputer Support
Speclallst II

06/15/98

02117/00

$37,080

100

w

F

Quit Without Notice

Oeneau,Jeff

Institute For The Study Of
Chlldren and Famllles

PT-06

Administrative Assistant II

09/27/99

05/13/00

$13,287

50

w

M

Other Job

Personal

.....
I

-...J
I

· Walthall, Chad

; 3 .

EASTERN MIC
.-.,IVERSITY
SEPARATIOk. ,,_. ,HEMENTS

DATE
2000
BOARL, .• ..:Pv,, r FOR: 06/20/2000
ALPHABETICAL LISTING WITHIN
·· CLASSIFICATION LEVEL WITHIN
EMPLOYEE GROUP

RE:.

-·

.ffS/

SEPARATIONS ·

SEPABAJION

DEpARTMENT

JOB TITLE

HIRE DATE

PAIE .

aASE..
. SALARY

%APeI

SEX REASON

Alumni Relatlons Office

PT-06

Admlnlslrallve Assistant II

02/27/95

05/14/00

$26,300

100

W·

F

OlherJob

CNB-Com Ser Grant 00

PT-05

Radio Reporter/Producer

05/01/89

06/03/00

$27,718 ·

100

w. .

M

Other Job

Lewis, Jeffrey

Public Safety Support

CP-01

Officer Campus Police ··

08/23199

03/21/00

$29,729 .

100

w

M

Personal

Pifer, Lavonne

Dean Of Sudents

CS-06

Administrative Secretary

12/10/79

04/29100

$29,258

100

w

F

Retired

Campbell, Donald

Admissions-Outreach Off
Campus

CS-05

Senior Admissions Clerk

01127/86

05/20/00

$24,.150

100

B

M

Other Job

Church; Cynthia

Admissions-Internal Operations . CS-05

Admissions Processor

05122195

05121/00

$23,218

100

w

F

Other Job

Grooms, Denise

Geography & Geology

CS-05

~enlor Secretary

04i03/00

04/05/00

$23,218

100

w

F.

Discharged

Learning Resources-Library

CS-05

Customer Service
Representative II

11/24/97

04108/00

$23,218

100

w

M

OlherJob

Hodge, Linda

Cor'nmunlcattons & Theatre Arts

CS-05 .

Senior Secretary

01/06/97

04/02/00

$17,414

75

w

F

OlherJob

James, Nakia

Nursing · ·

CS-05

Senior Secretary

03108/99

05126/00

$23,218

100

B

F

Quit Without Notice

McCrystal,Lynda

.Frlckman, David

-

.

I

00
I

· Hlghnlght, Kevin

-.

DATE:
120,2000
BOARD REPORT FOR: 06/20/2000
ALPHABETICAL LISTING WITHIN
CLASSIFICATION LEVEL WITHIN
EMPLOYEE GROUP

EASTERN Mil
,N UNIVERSITY
SEPARATIOfll.:i, RETIREMENTS

'AGE 4
RE, ... ..:MENTS/
SEPARATIONS

HIRE PATE

SEeABAIIQf::I
PA.IE

Library Asslslant Ill

05/11/67

05/31/00

CS-05

Customer Service
Representative II

01/24/94

Pollllcal Science

CS-04

Secrelary II

Cullln, Claudla

History & Philosophy

CS-04

Frasier, Laura

Leadership & Counseling

Garcia-Almodovar, Edel

~

~

PEPABTMEf::II

fWlK

JOBJIILE

Thompson, Stell~

Learning Resources-Library

CS-05

Torok, Lisa

Continuing Education

Bosky,Joanne

a.ASE.
SALARY

%Aeer

~

$24,365

100

H

F

Other Job

04/08/00

$23,216

100

w

F

Other Job

03/02/00

04/24/00

$10,274

50

w

F

Quit Without Notice

Secretary II

08/19/99

03/11/00

$20,547

100

w

F

Personal

CS-04

Secretary II

11/15/99

04/25/00

$10,274

50

w

F

Personal

Flnanclal Aid Office

CS-04

Data Entry Clerk II

08/16/99

05/21/00

$20,547

100

H

F

Leaving Area

Giiiman, Joan

USDE:LEP-T NET YR2

CS-04

Secretary II · ·.

01/17/77

03/01/00

$12,801

50

w

F

Retired

Miiler, Kristi .

Office of the Registrar

CS-04

Customer Service
Representative

08/20/96

05/04/00

$20,547

100

w

F

Quit Without Nolice

Newcomb, Calherine

WCDSS:Amerlcorp

CS-04

Secretary II

07/07/97

04/29/00

$10,274

50

w

F . Personal

Poller, Dawn

Teacher Education

CS-04 ·

Secretary II

09/08/98

05/13/00

$20,547

100

w

F

SEX REASON

I
_.

'°
I

OtherJob

EASTERN MIC
,\JIVERSITY
SEPARATIO!I.~ .. ,,_ .tREMENTS .

DATE
2000
BOAR~ .• ..:Pur<T FOR: 06/20/2000
ALPHABETICAL LISTING WITHIN
CLASSIFICATION LEVEL WITHIN
EMPLOYEE GROUP

: 5
RE:. ...;, .. _.ffS/
SEPARATIONS

SEPARATION

BASE._

HIRE PATE

.PATE

SALARY

library Assistant II

.09/21/96

05/13/00

$20,547

100

CS-03

Clerk

01/18/00

03/25/00

$18,506

General Maintenance & Repair

FM-21

Carpenter

07/07/86

02/02100

Sevarns, Henry

Grounds, Walks & Roadways

FM-12

Groundsperson

04/23/79

Brillon, Steven

Custodial Services

FM-06

Custodian

Crllley, Kathlee.n

Custodial Services

FM-06

Grumerelz, Jerome

Custodial Services

Zamorskl, Joseph

Custodial Services

CJ.ASS_

DEPARTMENT

lWlK

JOB TITLE

Short.Shannon

Le~rnlng Resources-library

CS-04

Neal, Sonia

Telephone Service

Wllllams, Johnny

%APPI BA.CE

.$.EX

REASON

w

F

Olher Job

100

B

F

Discharged

$39,146

100

·e

M

Rellred

02/26/00

$27,726

100

·W

M

Quit Wllhout Nollce

12/19/99

03/18/00

$15,766

100

w

M

Discharged

Custodian

09/02/97

04/04/00

$20,842

100

w

F

Old Not Return From
Leave

FM-06

Custodian

06/12/95

03/26/00

$25,696

100

w

M

Other Job

FM-06

Custodian

02/24/94

04/24/00

$25,896

100

w

M

Deceased

~

0

I.

.5663M

EMERITUS FACULTY STATUS

Section 10
Regent Morris moved and Regent Stephens seconded that the Board grant Emeritus
Faculty Status to the four former faculty members listed below.

Richard H. Abbott (posthumous)
Richard D. Goff
James R. McDonald
John N. Pappas

Motion Carried .

•5664M

EMERITUS STAFF STATUS

Section 11
Regent Morris moved and Regent Stephens seconded the motion grant Emeritus Staff
Status to William E. Shelton, immediate past president of EMU, Gary Strick.land, coordinator
of athletics training, and W. Scott Westerman, Jr., retired Dean of the College of Education.

Motion Carried .

•5665M

FA CULTY REAPPOINTMENTS

Section 12
Regent Morris moved and Regent Stephens seconded the motion to accept the
reappointment of 109 probationary faculty members for the 2000-01 academic year.

-21-

Current Reappointments {Beginning in 2000-01)

Attachment A
Name

Rank

Department

Adamski, Anthony
Albayyari, Jihad
AI-Ghadeer, Moneera
Anderson, David
Angermeier-Howard, Lisa
Armstrong.Jeff
Atzmon, Leslie
Baiyee, Martha
Barott, James
Bednekoff, Peter
Bernstein, Jeffrey
Beutler-Pakulski, Lori
Bilge, Barbara
Bogle, Philip
Brewer, Timothy
Brickner, Daniel
Britton, Barbara
Brooks, Judi
Broughton, Elizabeth
Bunsis, Howard
Burlingame, Lori
Butch, Elizabeth
Cardon, Philip
Carroll Ill, James
Charles, Michael
Chatterton, Charlie
Colon, Geffrey
Conley, Kathleen
Croxall, Colleen
Dieterle, Jill
Dorsey, John
Engen, David
Evett, Matthew
Fenk! lnsu, Heinz
Ferber, Miklos
Fields, Doris
Frankes, Lisa
Friebe, Timothy
Fulkert, Ronald
Gallagher, Kara
Gotts, Victoria
Gould, Caroline
Graves, Kerry
Green, TeResa
Grow, Wade

Assistant Professor
Associate Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Associate Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Associate Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Associate Professor
Instructor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Associate Professor
Instructor
Assistant Professor
Assistant Professor
Associate Professor
Assistant Professor
Assistant Professor
Instructor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Interdisciplinary Technology Dept
Industrial Technology Department
English Language & Literature
Leadership & Counseling Dept
HPERD Department
HPERD Department
Fine Arts Department
Teacher Education Department
Leadership & Counseling Dept
Biology Department
Political Science Department
Special Education Department
Sociology, Anthropology. Criminology
HPERD Department
Chemistry Department
Accounting Department
Mathematics Department
HECR Department
Leadership & Counseling Dept
Accounting Department
English Language & Literature
Chemistry Department
Business & Technology Education
Physics/Astronomy Department
Teacher Education Department
HPERD Department
HPERD Department
HPERD Department
Associated Health Professions
History & Philosophy Department
Music Department
Communication & Theater Arts
Computer Science Department
English Language & Literature
Industrial Technology Department
Communication & Theater Arts
Teacher Education Department
Chemistry Department
Business & Technology Education
HPERD Department
Industrial Technology Department
Teacher Education Department
Communication & Theater Arts
Political Science Department
Biology Department

-22-

Current Reappointments (Beginning in 2000-01)

Hasan, Hammam
Hobson, Suzanne
Hoffman, Ellen
Holmes, Heather
Hoodin, Flora
Howells, Valerie
Jerome, Sherry
Jones, Joan Cohen
Jones, Toni Stokes
Kaderavek, Joan
Kem, Roger
Knapp, James
Krause, Steven
Lan, Virginia
Leighton, Paul
Levine, Shel
Liggit, Peggy
Low, Walter
Lyman, Steve
Lyons, Harvey
Majeske. Paul
Mayda, Chris
Mc Hoskey. John
McNally. Michael
Nabors, Nina
Nelson, Michelle
Nunn. Patricia
O'Brien-Pedersen, Julianne
Oketani, Hitomi
Otwell, Rusell
Parker, Kathlyn
Pemecky. Steven
Pyle, Barry
Ragg, David Mark
Rankin, Larry
Ray, Daniel
Reiling; Denise
Saddik, Annette
Samuels, Lisa
Schroeder, Michael
Schumacher, Jodi
Shirato, Linda
Simmons, Charles
Sipe, Rebecca
Skaggs, Kaia
Stevens, Lizbeth
Stille, Lee
Sverdlik, William
Tanicala, Martha

Assistant Professor .
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Associate Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Instructor
Assistant Professor
Associate Professor
Associate Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

-23-

Special Education Department
Leadership & Counseling Dept
Teacher Education Department
Chemistry Department
Psychology Department
Associated Health Professions
HPERD Department
Mathematics Department
Teacher Education Department
Special Education Department
Sociology, Anthropology, Criminology
English Language & Literature
English· Language & Literature
Nursing Department
Sociology, Anthropology, Criminology
HPERD Department
Biology Department
Communication & Theater Arts
Interdisciplinary Technology Dept.
Industrial Technology Department
Interdisciplinary Technology Dept.
Geography & Geology Department
Psychology Department
History & Philosophy Department
Psychology Department
Fine Arts Department
Nursing Department
HPERD Department
Foreign Languages & Bilingual Studies
History & Philosophy Department
Special Education Department
Chemistry Department
Political Science Department
Social Work Department
Nursing Department
Business & T~chnology Education
Sociology, Anthropology, Criminology
English Language & Literature
English Language & Literature
History & Philosophy Department
HPERD Department
Leaming Resources & Technologies
English Language & Literature
English Language & Literature
Teacher Education Department
Special Education Department
Communication & Theater Arts
Computer Science Department
Nursing Department

c

••

•

••

Current Reappointments .(Beginning in 2000-01)
•

•

•

.. ,wang,_·Ming-,En
Wang.Wendy
Weinberg; Sylvia
. Welker, Kelly

·. _. Williams, Michael
Woo, James
:woodieH, <t:(ay .
· Wu, ..Tsu;;.Yin ·
Zihggeler,'fy1argrit ·
. Zo~ ·Henry

·

< ~·

Assistant Professor.
. Industrial.Technology :Department
·· Assistant ·Professor
Foreign Languages & Bilingual Studies
Social Work Department
. . .
Assistant Professor
·. HECR Department · · '
Assistant ·Professor
. Assistant Professor ·
Nursing Department·- ...
Professor
. lnterdisciplin~ry Technoiogy, Dept_
· Assistant Professor.
HPERO Department
·,.
.
1
Nursing Department' · ... ·_ .
Assistant Professor
..· i=oreign:Languages' ~,Bilin.gual Studies
Assistant Professor
Biology Department
· ·
Associate .Professor

'·

:'

:--.;.;.,

·-~

.

'

~

Motion Carried ..

-24-

/I

.5666M

FACULTY TENURE

Section 13
Regent Morris moved and Regent Stephens seconded the motion to approve the
granting of tenure to 20 faculty members beginning 2000 fall semester.

Current Tenure Appointments (Beginning in 2000-01)

Name
Angell, Michael
Baghdachi, Jamil
Besana, Gianmario
Clifford, David
Goodman, Beverley
Grady, Dennis
Greco, Tamara
Jogaratnam, Giri
· Kass, David
Kennedy, Vance'
Kirkpatrick, Samuel
Lewis-White, Linda
Luevano, Kimberly Cole
Rainville, Alice Jo
Rich, Anita
Schorn, Brian
Severt,. Denver
Stahler-Sheik, Richard
Thomas, David
Williams-Boyd, Patricia

Rank

Department .

· ·Assistant Professor
. Professor
Assistant Professor
Associate Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor
Assistant Professor

Motion Carried.

-25-

'Biology Department
Interdisciplinary Technology Dept.
Mathematics Department
Associated Health Professions
English Language & Literature
Communication & Theatre Arts
Biology Department
HECR Department
Biology Department
Chemistry Department
Political Science Department
Teacher Education Department
Music Department
HECR Department"
Communication & Theatre Arts
Fine Art Department
HECR Department
Political Science Department
HPERD Department
Teacher Education Department

.5667M

FACULTY PROMOTIONS

Section 14

Regent Morris moved and Regent Stephens seconded that Board accept and place on
file the report entitled Promotion of Faculty Members for 2000-01.
Name
Angell, Michael
Beauvais, Kathleen
Besana, Gianmario
Bush-Bacelis, Jean
Crary, David
Dewan, Abdullah
Francis-Connolly, Elizabeth
Goodman, Bevertey
Grady, Dennis
Greco, Tamara
Harley, Rachel Brett
lkeji, Augustine
Jogaratnam, Giri
Kass, David
Kennedy, Vance
Lewis-White, Linda
Long, Roger
Loughney, Peter
Luevano, Kimberly Cole
McCombs, Gary
Mills, Crystal
Morgan, Elizabeth
Nelson, Olga
Olson, Judith
Pemecky. Steven
Pierce, David
Pinson, James
Rainville, Alice Jo
Rich, Anita
Rocklage, Lynne.
Sachdev, Harash
Schorn, Brian
Severt, Denver
Shen, Weidian
Shiue, Tony
Speelman, Pamela
Stahler·Sholk, Richard
Stickel, Sue

Department
·
Biology
Teacher Education
. Mathematics
Management
Economics
Economics
Associated Health Professions
English Language & Literature
Communication & Theater Arts
Biology
Music
Computer Science
HECR
Biology
Chemistry
Teacher Education
History and Philosophy
Industrial Technology
Music
Accounting
Social Work
Foreign Languages & Bilingual Studies
Teacher Education
Associated Health Professions
Chemistry
Music
English Language & Literature
HECR
Communication & Theater Arts
Special Education
Marketing
Art
HECR
Physics & Astronomy
Industrial Technology
Industrial Technology
Political Science
Leadership & Counseling
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. College
CAS
COE
CAS
COB
CAS
CAS
CHHS
CAS
CAS
CAS
CAS
CAS
CHHS
CAS
CAS
COE
CAS
COT
CAS
COB
CHHS
CAS
COE
CHHS
CAS
CAS
CAS
CHHS
CAS
COE
COB
CAS
CHHS
CAS
COT
COT
CAS
COE

Promote To
Associate Professor
Professor
Associate Professor
Professor
Associate Professor
Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Professor
Assistant Professor
Associate Professor
Associate Professor
Associate Professor
Associate Professor
Professor
Assistant Professor
Associate Professor
Associate Professor
Professor
Professor
Professor
Associate Professor
Associate Professor
Professor
Professor
Associate Professor
Associate Professor
Professor
Professor
Associate Professor
Associate Professor
Professor
. Professor
Professor
Associate Professor
Professor

PROMOTION OF FACULTY MEMBERS FOR 2000101
Thomas, David
Thornton, James
Tillman, Tracy
Torres, Roberto
Tyler, Norman
VonKluge, Silvia
Vosteen, Thomas
Williams-Boyd, Patricia
Wojcik-Andrews. Ian

HPERD
COE
Economics
CAS
Industrial Technology
COT
Associated Health Professions
CHHS
Geography & Geology
CAS
CAS
Psychology
Foreign Languages & Bilingual Studies CAS
Teacher Education
COE
CAS
English Language & Literature

Motion Carried.
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Associate Professor
Professor
Professor
Professor
· Professor
Professor
Professor
Associate Professor
Professor

.5668M

STUDENT AFFAIRS COMMITTEE

Section 15
Regent.Stephens moved and Regent Griffin seconded that the Agenda for June 13,
2000, and the Minutes of March 21, 2000, be received and placed on file; Regent Stephens
mentioned the new members of his committee and thanked Vice President Smith for his
work on behalf of the University for the past 25 years.

Motion Carried.

.5669M

FINANCE COMMITTEE

Sec.tion 16
Regent Morris moved and Regent Stephens seconded that the Working Agenda for
June 20, 2000 and the minutes for the March 21, 2000, Finance Committee meeting be
received and placed on file.

Motion Carried.

.5670M

2000-01 GENERAL FUND BUDGET

Section 17
Regent Morris moved and Regent Stephens· seconded that the Regents approve a
2000-01 General Fund Operating Budget in the amount of $163,000, 143.

Motion Carried.

.5671M

2000-01 AUXILIARY FUND BUDGET

Section 18
Regent Morris moved and Regent Stephens seconded that the Board approve the
· 2000-01 Auxiliary Fund Operating Budget of $32.34 million.

Motion Carried.
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· .5672M

2000-01 TUITION AND REGISTRATION RA TES

Section 19
Regent Morris moved and Regent Stephens seconded that the Board approve the
tuition rate increase with the following schedule, effective fall 2000.
Increase Per
Qredi! HQyr

Percentage
Increase
Per FYE~•

1999-00

2000-01

Course Level

Rate

Bfilg

For Residents:
#100-#200
#300-#400
#500-#600
#700-#800

$101.50
108.25
157.00
196.00

$102.00
109.25
160.00
196.00

$ 0.50
1.00
3.00

2.89
3.13
3.38
1.38

$105.00
120.00
144.00
48.00

$265.00
300.00
350.00
400.00

$272.00
310.00
360.00
410.00

$ 7.00
10.00
10.00
10.00

3.51
4.07
3.51
3.08

. $300.00·
390.00
312.00
208.00

· For Non-Residents:
#100-#200
#300-#400
#500-#600
#700-#800

Increase
PerFYES •

• Full-year equated student, defined as 30 aedit hours for undergraduates,
24 a-edit hours for masters and 16 credit hours for doctoral students plus
the falVwinter registration fee and general fee.
It is recommended that the registration fee be maintained at $40.00 per semester.
It is recommended that the general fee be increased to $20.00 per credit hour, an increase of
$2.00.

Motion Carried .
•5673M

2000-01 ROOM AND BOARD RA TES

Section 20
Regent Morris moved and Regent Stephens seconded that the 2000-2001 rates
proposal for Housing and Dining Services be approved. This is a 3.9% increase ..

Motion Carried.

.5674M

2001-02 GENERAL FUND SCHOLARSHIPS, AWARDS
AND GRANTS

Section 21
Regent Morris moved and Regent Stephens seconded that the Board approve the
2001-2002 General Fund Scholarships, Awards and Grants proposal for $8,143,727
($8,098, 727 through General Fund revenues and $45,000 through Auxiliary Fund revenues).

Motion Carried.
-29-

.5675M

2000-01 GRADUATE ASSISTANTSHIP STIPEND
ADJUSTMENT

Section 22
Regent Morris moved and Regent Antonini seconded that the Board approve a five
percent increase in Graduate Assistant stipends beginning fall 2000.

Motion Carried.

.5676M

2000-01 D'OCTORAL FELLOWSHIP STIPEND
ADJUSTMENT

Section 23
Regent Morris moved and Regent Griffin seconded that the Board approve a five
percent increase in doctoral fellowship stipends beginning with the 2000 fall· semester.

Motion Carried.

;5677M

COLLECTIVE BARGAINING AGREEMENT BETWEEN
EMU AND THE AMERICAN FEDERATION OF
STATE, COUNTY AND MUNICIPAL EMPLOYEES
(AFSCME) LOCAL 1666

Section 24
Regent Morris moved and Regent Stephens seconded that the Board approve the
CoHective Bargaining Agreement between EMU and the American Federation of S_tate,
County arid Municipal Employees (AFSCME}Local 1666 andthat the president and the ,
University's Bargaining Committee be authorized to execute the Agreement on behalf of the
·
Regents.

Motion Carried.
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.5678M

PROPOSAL: NEW RESIDENCE HALLS

Section 25
Regent Morris moved and Regent Antonini seconded that the Board authorize the
issuance and delivery of general revenue bonds and authorize the administration to negotiate
and enter into a contract with the Christman Company to design/build new residence halls.

Motion Carried.

.5679M

ACQUISITION OF REAL PROPERTY: 1764 Stonebridge
Drive, Pittsfield Township, Washtenaw County, MI

- Section 26
Regent Morris recommended .and Regent Antonini seconded a motion to approve a
resolution for the acquisition of building and land, and providing for other matters relating to
a residential building located at the above location at a sale price of $489,900.

Motion Carried.

.5680M

POLICY AMENDMENT: CONTRACT AUTHORITY
POLICY

Section 27
Regent Morris moved and Regent Stephens seconded that the Board of Regents adopt
the attached amendment of its February 8, 1990 policy on "Contract Authority".
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(

Policies, Rules
and Regulations

;

Effective Date:

~2-8-90

I

·

Oate.of Revision~

~

~oJWTIVEORGANIZATIOH

Page:

Chapter No..

~~

ih1't
UNIVERSITY POLICY STATEMENT:

The authority to contract on behalf of Eastern Michigan University
is vested in the collective power of the Board of Regents.
To
facilitate the day-to-day administration and operation of the
University, the Board of Regents hereby delegates contracting
authority to the President. The Board and President, in specific
instances, may delegate additional officers contracting authority.
The Board of Regents, a body corporate, having ultimate authority
and responsibility for the University, reserves to itself the right
to take final action on all contracts not delegated specifically to
the President. · Further, no contract shall be entered into which
calls for the expenditure of funds unless these funds have been
previously budgeted.
The Board of Regents shall first approve and, authorize contracting
authority for all transac~ions involving real property, capital
outlay. and labor contracts, and for all contracts with terms
exceeding five (S) years. Further, while prior Board aooroval of
contracts shall be required only as described above. the Board.
shall be informed· of all major contract prooosals in advance of
execution of the contract.
UNIVERSITY PRACTICE:

University practices for implementing this policy include:

of

1.

The development and enforcement
procedures for contract authorization .

.2.

The development and dissemination of an executive order
delineating contract authority and appropriate subdelegations which is revocable by the President at any
time and without prior notice.

-32-
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Page .

2 of

.

.

CONTRACT ADTBOR.ll"Y

RESPONSIBILITY FOR IMPLEMENTATION:

The President shall establish written administrative guidelines
for the delegation and implementation of the authority and power
granted herein. · All delegation of contracting authority must be
documented in writing, and a copy maintained in the ·office of the
Secretary to the Board of Regents. ·
It is the responsibility of the authorized 'signatory to obtain
appropriate.legal counsel prior to execution of the contract.
SCOPE OF POLICY COVERAGE:

This policy applies to all University contracts including, but
not limited to, transactions involving the lease, purchase, ·sale
or other disposition of real property, all land contracts, deeds
conveying University property and all discharges of mortgages and
cancellations of land contracts; all contracts calling for
consultation/planning services on/or for the construction of new
facilities; labor contracts with collective bargaining units;
contracts in connection with sponsored. programs, investments,
services of independent contractors, consultants, speakers and
performers; and all other routine contracts associated with the
purchasing activities of the University.

Authority for Creation or Revision·

Minutes of the Board of Regents, February 8, 1990; para. 4153M.
Motion Carried.
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.5681M

EDUCATIONAL POLICIES COMMITTEE

Section 28
Regent Antonini moved and Regent Griffin seconded that the Educational Policy
Committee Agenda for June 20, 2000, and the minutes of March 21, 2000, be received and
placed on file.

Mo.tion Carried.

.5682M

APPOINTMENT OF CHARTER SCHOOL BOARD
MEMBERS

Section 29
Regent Antonini moved and Regent Griffin seconded that the Board appoint Cheryl
L. Grant, Nancy L. Beckett and Leslie Gettridge to three-year terms on the Board of Gaudier
Academy; Ronda Fowlkes Gross and Anthony Howard to three-year terms on the Board of
the Great Lakes Academy; Patrick G. McDougall to a three-year term on the Board of the
Grand Blanc Academy; and Tony R. Kinsey and reappoint Kent E. Butler to three-year terms
on the Board of the Edison-Oakland Academy.

Motion Carried .
•5683M

2000-'0l SABBATICAL LEAVE.AWARDS

Section 30
Regent Antonini moved and Regent Morris seconded that the Board accept and place
on file the Report on 2000-01 Sabbatical Leaves as shown on the following pages.
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EASTERN MICHIGAN UNIVERSITY
DMSION OF ACADEMIC A.FFAIRS

2000-2001 SABBATICAL LEAVE AWARDS
ONE-SEMESTER SABBATICAL LEAVE AWARDS

1. Troy Adams (Sociology, Anthropology, and Criminology). Evaluate the effects of
telementoring and academic service learning in the EMU/Romulus Middle School
Telementoring Project. Winter 2001.

2. Michael J. Brabec (Chemistry). Teach and conduct research in the Institute of Medical
Chemistry and Biochemistry at Palacky University in the Czech Republic. Winter 2001.
3. Liqun Cao (Sociology, Anthropology, and Criminology). Conduct research testing
western criminological theory in Asian society at the Cepter for Criminology in Hong Kong.
Fall 2000.

4. Robert M. Citino (History and Philosophy). Complete a book manuscript, Mobile
Operations: The Art of Warfare in the 20th Centwy. Fall 2000.

5. Gilbert B. Cross (English Language and Literature). Write the initial chapters of a
history of London's Adelphi Theatre in the nineteenth century. Winter 2001.
6. Margaret Crouch (History and Philosophy). Write an introductory textbook in the
philosophy oflanguage. Fall 2000.

7. Abdullah A. Dewan (Economics). ''Macroeconometrics of Inflationary Expectations:
Vector Autoregression and Co-Integration Analysis." Fall 2000.

8. Carol Haddad (Interdisciplinary Technology). Write a book, The Management of
Technological Change: A Strategic Partnership Approach. Winter 2001.

9. , Rhonda Kinney (Political Science). Examine the relationship between institutional
structures and rules in Congress and successful presidential leadership. Winter 2001.
10. Robert D. Kreger (Special Education). Obtain Michigan Department of Education
approval as a Director of Special Education. Fall 2000.

11. Marylyn E. Lake (Special Education). Study the impact of co-teaching on the instructional
skills of general education and special education teachers within two middle schools. Winter
2001.

12. David W. Leapard (Business and Technology Education)~ Serve as Visiting Scholar at
the Japan Center of Michigan Universities in Hikone, Japan. Fall 2000.
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13. Ted J. Ligibel (Geography and Geology). Nominate the Fayette Historic Townsite as a
National Historic Landmark. Winter 2001.
14. Karen Menke Paciorek (Teacher Education). Edit a book, Taking Sides: Clashing Views
on Controversial' Issues in Early Childhood Education, to be published by McGraw/Hill.
Winter 2001.

15. George Perkins (English Language and Literature). Prepare a new edition of Benet's
Reader's Encyclopedia of American Literature. Fall 2000.

16. Richard Rubenfeld (Fine Arts). Create an exhibit and catalogue of comic-art. Fall 2000.
17. Carol Schlagheck (English Language and Literature). Update journalism skills arid
lmowledge of publishing technology by working as a freelance writer and copy editor.
Winter 2001.
18. Stephen A. Sonstein (Associated Health Professions). Study regulatory affairs,
international perspectives, and legal issues in the drug development process at the ParkeDavis Phannaceutical Research Division. Fall 2000.

19. Jay Yager (Fine Arts). Create a Web site focusing on the 15th and 16th century courts of six
northern Italian noble families and the art produced for or sponsored by them. Fall 2000.
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Two-SEMESTER SABBATICAL LEAVE AwARDS

1. Jo Ann Aebersold (Foreign Languages and Bilingual Studies). Conduct research for a
textbook on English as a Second Language (ESL) teacher training.

.

2. Wallace Bridges (Communication and Theatre Arts). Research on the history and
development of African American drama and theatre arts.

3. Elisabeth D. Daumer (English Language and Literature). Write a book, T.S. Eliot in
Germany.

4. Gregory E. Huszczo (Management). Complete two journal articles, establish a database of
interviews on how managers make a difference, develop knowledge of gainsharing plans, and
serve a statewide organization dedicated to developing constructive union-management
relations.
5. Sylvia N. Jones (Teacher Education). Write four essays on best practices in teaching issues
of diversity in diverse teaching teams.

6. Morrey Kramer (Accounting). Conduct research in the optimal stopping time in sizedependent searches.

7. Nancy A. Prince (Nursing). Develop competency as a family nurse practitioner and
investigate opportunities for a nurse faculty managed practice/clinic.
8. Theresa Heck Seibert (Communication and Theatre Arts). Develop and produce a
creative outreach program called Shakespearience.

9. Roberto E. Torres (Associated Health Professions). Academic Collaboration Between the
EMU Health Administration Program and Colegio Universitario del Este in Puerto Rico,
2000-2001.
10. Lorraine M. Uhlaner (Management). Conduct research on family businesses and
entrepreneurship curriculum development while serving as Visiting Professor at Erasmus
University of Rotterdam in the Netherlands.
11. Patricia Moore Zimmer (Communication and Theatre Arts). Visit children's theatre
program alumni/ae in Asia, and prepare a slide or video presentation of children's theatre in
the U.S.

Motion Carried.
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.5684M

2000-01 FA CULTY RESEARCH AND CREATIVE ACTIVITY
FELLOWSHIPS

Section 31
.
Regent Antonini moved and Regent Griffin seconded that the Board accept the report
on 2000-01 Faculty Research and Creative Activity Fellowships.

2000-2001 FACULTY RESEARCH AND CREATIVE ACTIVITY.
FELLOWSIDPS
1. Jean Bush-Bacelis (Management). "Current Human Resources Preparation for
Expatriate Employees and Dependents: Two Perspectives" ($426)
2. George H. Cassar (History and Philosophy). ''Kitchener and the British Strategy,
1914-1916" ($2,000)
3. Monroe Friedman (Psychology). "Commercial Influences in American Literature of
the Post-World War II Era" ($1,200)

4. Mark Higbee (History and Philosophy). "W.E.B. Du Bois an4 the Problems of the
Century: Strategies for Black Freedom, 1895-1963" ($500)
5. Heather L.S. Holmes (Chemistry). ''Understanding Chromatography at the
Molecular Level: Using Ab Initio Molecular Orbital Calculations to Model ·
Chromatographic Retention Mechanisms" ($1 ;990)

6. · James A. Knapp (English Language and Literature). ''Blinding Brute: Image,
Text, and the Elizabethan Historical Imagination" (book)
·
7, Linda Farris Kurtz (Social Work). "Community Service by 12-Step Participants"
($1,554)

8. Karen Lindenberg {Political Science). "Local Government Sexual Harassm~t
Policies in the State of Michigan" ($2,000)
9. Mansoor Moaddel (Sociology, Anthropology, and Criminology). "Changing
Worldviews of Islamic Republics"

. -38-

10. Valerie Polakow (Teacher Education). "Closing the Doors to Higher Education:
The Impact of Welfare 'Reform' on Student Mothers in Poverty'' (book)
11. David Reid (Physics and Astronomy). "Causal Sets in Curved Spacetimes" ($716)
12. Weidian Shen (Physics and Astronomy). "Scanning Probe Microscopic Study of the
Radial Mechanical Properties of Carbon Nanotubes" ($1,800)
13. JoEllen Vinyard (History and Philosophy). ''Behind Democracy: Extremism in
Twentieth Century Michigan"
14. Patricia J. Williams (Fine Art). "Jacquard Weaving Research Project" ($-780)
15. Tsu-Yin Wu (Nursing). "Determinants of Physical Activity Among Taiwanese·
Adolescents: A Longitudinal Study"

Motion Carried
-39-

.5685:M

2000 SPRING-SUMMER RESEARCH AWARDS FOR
RESEARCH AND CREATIVE ACTIVITY

Section 32
Regent Antonini m·oved and Regent Griffin seconded that the Board accept the
Report on 2000 Spring-Summer Awards for Research and Creative Activity.

SPRING-SUMMER AWARDS FOR RESEARCH
· AND CREATIVE ACTIVITY FOR 2000
1. Gregg Barak (Sociology, Anthropology, and Criminology). ''Write a Textbook,

Varieties of Violence: An Integrative Approach"
2. Gian Mario Besana (Mathematics). ''Below Reider: A Step Further" (joint project with
·
Sandra Di Rocco of the Royal Institute of Technology in Stockhohn)
3. Elizabeth R. Butch (Chemistry). ''The Regulation of Protein Kinases in Cellular
Signalling Pathways"
4. Elizabeth A. Edwards (Marketing). "The Structure and Effects of Consumer Goals in
Decision Making and Choice Processes"
5. Sam Fullerton (Marketing). "A Global Assessment of the Practical and Theoretical
Dimensions of Sports Sponsorship as an Integral Component of a Firm's Promotional
Strategy"
6. Sue Grossman (Teacher Education). "Leadership Development in Early Childhood
Education Across the Professional Life Span" (joint proposal with Judy Williston)
7. Wade A. Grow (Biology). ''Effects of Environmental Agents on Neuromuscular
Development in _Culture"
8. Joan Cohen Jones (Mathematics). "Integrating Culture into the Mathematics
Classroom"
9. Steven D. Kirby (Foreign Languages and Bilingual Studies). "Create a Reading and
Study Text of the Medieval Spanish Satirical Poem, Libro de buen amor"
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10. Nina Nabors (Psychology). "Impact of Violence-Induced Injury on Patient Adjustment
in a Rehabilitation Population"
11. Annette Saddik (English Language and Literature). ''Performing America: The
Struggle for Cultural Identity on the Stage"

12. Rebecca Sipe (English Language and Literature). "Case Studies of Adolescents and
Adults Who Struggle with Spelling"

13. Jiu-hwa Upshur (History and Philosophy). "Chinese Women in World War II"
14. James VandenBosch (Biology). "A Novel Microscopic Technique to Determine the
Acidity of Vacuoles Containing Salmonella typimurium"

15. Glenn Walker (Biology). ''Developmental Deformities Associated with PCB Levels in
Lake Trout Etp.bryos"

·16. Patricia Williams (Fine Arts). "Weaving Dimensional Surfaces"
17. Judith Williston (Teacher Education). ''Leadership Development in Early Childhood
Education Across the Professional Life Span" (joint proposal with Sue Grossman)

Motion Carried.
-41-

.5686M

PROPOSED' NEW ACADEMlC PROGRAM:
DOCTORAL DEGREE IN CLINICAL PSYCHOLOGY

Section 33
Regent Antonini moved and Regent enthusiastically seconded that the Board approve
the implementation of'the Doctoral degree in Clinical .Psychology.

Motion Carried.

.5687M

POLICY CHANGE: STUDENT CONDUCT CODE
AND UNIVERSITY I)ISCIPLINARY PROCESS

Section 34
Regent Antonini moved and Regent Morris seconded that the· Board ·approve
replacement of the current Code of Student· Conduct,· adopted in 1986, with the revised
Student Conduct Code and University Disciplinary Process to take eff~ct August 30, 2000.
It is listed on the following pages.
.

-42-

Effective Date

Date of Revision
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Student Conduct Code & University Disci,p1jJ@cy Pra_:ess

EASTERN MICIDGAN UNIVERSITY
STUDENT CONDUCT CODE
AND UNIVERSITY DISCIPLINARY PROCESS
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-43-

PURPOSE
RESPONSIBILITY FOR IMPLEMENTATION·
JURISDICTION
DEFINITIONS
VIOLATIONS
SANCTIONS FOR :MISCONDUCT (Students)
SANCTIONS FOR :MISCONDUCT (Student Organizations)
ORGANIZATION OF THE UNIVERSITY JUDICIAL SYSTEM
A. University Judicial Board
B. Judicial Appeals Board
RIGHTS OF CHARGED STUDENT(S)/STUDENi
ORGANIZATIONS IN DISCIPLINAR PROCEEDINGS
UNIVERSITY DISCIPLINARY PROCEDURES
A. Reporting
B. Charges and Notice
C. Disposition of Cases
D. Procedures for Form.al Hearing
E. Appeal of Formal Hearing Results
SPECIAL DISCIPLINARY PROVISIONS GOVERNING
ACTS OF ACADE:MIC DISHONESTY
SPECIAL PROVISIONS GOVERNING THE UNIVERSITY
RECOGNITION AND CONDUCT OF GREEK LEITER
SOCIAL ORGANIZATIONS
INTERIM SUSPENSIONS AND OTHER INTER.IM: SANCTIONS
EMERGENCY POWERS OF THE PRESIDENT
STUDENT DISCIPLINARY FILES AND RECORDS
REVIEW OF THE STUDENT JUDICIAL SYSTEM

2
2
2
3
3,

8
9
10
11
12
13
13
13
14
15
18

19
21

22
23
23

Chapter No.

Chapter Name

Student Programs

Page

& Requirements

Code & University Disciplinary :Eirocess

· SECTION I: PURPOSE
In support of the overall goals ofEastem Michigan University, the purpose of the Student Conduct
Code, administered by the Office of Student Judicial Services, is to maintain a campus environment that
is conducive to learning, protects the_ university's educational purposes, maintains reasonable order on
campus, and protects the rights of all members of the University community. The Student Conduct
Code and the accompanying student disciplinary processes are intended to foster ethical development,
personal accountability and civility toward others.
The Code embraces several core philosophies: preservation of the rights of free speech an4 peaceable
assembly; respect for freedom of inquiry and constructive criticism; a conviction that honesty and
integrity are key values to the University community; and the belief that all-members of the University
should be part of a campus environment that respects differences of culture, gender, religion, race, age,
lifestyle, or ability.

SECTION II: RESPONSIBILITY FOR IMPLEMENTATION
The President, as Chief Executive Officer of the University, has overall responsibility for
implementation of the Student Conduct Code and the student disciplinary process and has delegated its
overall management to the Vice President for Student Affairs and the Director of Student Judicial
Services. The Student Judicial Services office is directly responsible for the daily administration of the_
University's student judicial system.

SECTION ill: JURISDICTION
The University will have jurisdiction over misconduct that occurs on University premises and/or at
University-sponsored activities but may also address off~campus behavior if the University determines
that the behavior, or the continued presence of the student, impairs, obstructs, interferes with or
adversely affects the mission, processes or functions of the University.
A student committing a criminal offense, off-campus, that is also a violation of the Student Conduct
Code may be subject to University discipline.
The University may pursue disciplinary action against a student at the same time the student is facing
criminal charges for the same offense, even if the criminal prosecution is pendin&, has been dismissed
or the charges have been reduced.
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Student Conduct Code & University Disciplinary Process

SECTION IV: DEFINITIONS
A. For purposes of the Student Conduct Code only, the following definitions apply:
+"

J. FACULTY MEMBER means any person hired by the University to C?nduct classes.

2. INSTITUTION or UNIVERSf!Y means Eastern Michigan University.
3. MEMBER OF THE UNIVERSITY COMMUNITY includes any person who is a student, ,
faculty member, University official or any other person employed by the University.

4. STUDENT includes all persons enrolled for courses through or at EMU, both full-time and
part-time, and those who attend educational institutions other than EMU but who reside in "
EMU residence halls. Persons who are not officially enrolled for a particular term but whose
EMU record indicates a continuing relationship with the University are considered "students".
Persons who have been accepted into EMU but have not yet enrolled for courses are
considered "students".

5. STUDENT GROUP means a number of students who are associated with each other and have
not complied with University requirements for registration as an organization.

6. STUDENT IN GOOD STANDING means a student who is in'good academic standing AND
who is not presently under any University disciplinary sanctions.

7. STUDENT ORGANIZATION means a number of students who have complied with University
requirements for registration and/or recognition.

8. UNIVERSITY PREMISES includes all land, buildings, facilities, and other property in the
possession of or owned, used, or controlled by the University.

9. UNIVERSITY SPONSORED ACTIVITY means any activity on or off campus which is
initiated, aided, authorized or supervised by.the University.

'

SECTION V: VIOLATIONS
'The following behavior is subject to disciplinary action under this Code. An indivi~ual, a group of
individuals or a student organization may be charged with any of the violations. In cases where a
violation is committed by an individual~member of a student organization, the entire organization
may be held responsible, in addition to the individual member~ when those members not directly
involved p~cipate in the activity by encouraging, witnessing or condoning the act in any manner.

A. Academic Dishonesty
Engaging in academic dishonesty in any fonn with respect to examinations, course assignments,
-45research projects, grades, and/or academic records, including, but not limited to the following:
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Student Conduct Code & University Disciplinary Process

1. Cheating - using or attempting to use unauthorized materials, information or study aids in any
academic assignment. Examples of cheating are: looking on someone else's paper; using
any kind of "cheat" sheet or other enhancement during a test; allowing someone. else
to take an exam in your place; submitting the same work more than once for credit;
using someone else's homework or lab assignments; collaborating with another student
on any assignment or take-home test if told that collaboration was not allowed; assisting
another student in committing an act of academic dishonesty by allowing another student to
copy homework or an exam; taking an exam for someone else; or giving test information to
students in other sections of the same class.
2. Falsification - intentional and unauthorized falsification or invention of any information
or citation in an academic assignment. Examples of falsification are: making up data on an
assignment; making up a source to cite in a paper; altering then resubmitting returned ·
academic work; giving false information to a faculty or stair member to increase one's
grade; or attempting to change, actually changing, altering grades or any other unauthorized
tampering with grades.

3. Plagiarism - deliberate and knowing use of someone·else's work or ideas as one's own.
Examples of plagiarism are: quoting a source verbatim, or paraphrasing text from a given
source, without properly citing the source; turning in a research paper that was written by
someone else; or in any other way passing off someone else's work as one's own; or failing
to give credit for ideas or materials taken from someone else.
B. Alcohol Violations
1. Possession or consumption of alcoholic beverages by persons under the legal drinking
age as defined by Michigan law.
2. Dispensing, selling or supplying alcoholic beverages to a person under the legal drinking
age as defined by Michigan law.
3. Possession or consumption of alcoholic beverages in violation of State law.
NOTES:
1. Transportation in sealed containers to and from an authorized area or place
is permissible if the person in possession is oflegal age to possess alcoholic beverages
as allowed by Michigan law.
2. Use of alcohol and controlled substances by Greek Organizations is covered under
Student Conduct Code Section XI: Special Provisions Governing the University
Recognition and Conduct of Greek Letter Social Organizations". Those provisions
should be used to address alcohol violations committed by a Greek organization.

C. Computer Misuse
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1. Unauthorized access, entry or use of a computer, computer system. network, software,
password, account or data.
·
_2. Unauthorized alteration or tampering with computer equipment, software, network,
ordata.
3. Unauthorized copying or distribution of computer software or data.
4. Use of computing facilities or equipment to send obscene, harassing or abusive messages.
5. Use of computers to falsify records, tamper with records or commit any act of academic
dishonesty.
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6. AP,.y other act in violation of law and/or University policies and guidelines regulating
computer-related use.

D. Discrimination by Student Organizations
Selecting its membership upon the basis of restrictive clauses involving race, religion, color,
national origin, gender, age, or disability unless any given student organization's membership
restriction is shown to be specifically allowed by law.

E. Disruptive Conduct
1. Actions that impair, interfere with, or obstruct the normal operations of the University
and/or interferes with the rights of other members of the University community or visitors.
This includes intentional occupation of or blocking the entry or exit of University
·
facilities, including but not limited to, buildings, classrooms, offices, hallways, entryways,
conference rooms and campus grounds.
2. Actions that impair, interfere with, or obstruct the orderly conduct, processes and
functions within any classroom or other instructional setting. This includes interfering
with a faculty member's or instructor's role to cany out the normal academic or
educational functions of her/her class.
3. Participating in, leading or inciting others to disrupt scheduled and/or normal campus
activities, events and programs.
4. Intentional obstruction of the free flow of pedestrian or vehicular traffic on University
premises or at University sponsored or supervised functions.
5. Disturbance of any member of the University community or visitor.
6. Solicitation on campus without prior approval from appropriate University officials. This
includes, but is not limited to, the disbursement of any forms of promotionalfmformational
material on University property or on items ( e.g. motor vehicles) on University property,
requests for donations, or the selling or vending of any merchandise or services.

F. Drags
1. Possession or use of narcotics, prescription drugs or other controlled substances in violation
of local, state or federal drug or narcotic laws.
2. Distribution, delivery or sale of narcotics, prescription drugs or other controlled substances in
violation oflocal, state or federal drug or narcotic laws.
3. Possession or use of drug paraphernalia.

G. Failure to Comply
1. Failure to comply with a lawful order of a University official, including a campus police
officer, in the performance of his/her duty.
·
2. Failure to comply with the sanctions rendered during the student judicial process.
3. Failure to comply with a request to be interviewed by a University judicial officer during the
investigation of a conduct code violation. (Students may choose not to appear and present
testimony at a student judicial proceeding after meeting with the judicial officer.)

H. Falsification/Fraud/False Testimony·
1. Furnishing false information to the University, including false reporting of emergencies,
knowingly making false accusations or giving false testimony during the disciplinary process.
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2. Misuse, reproduction, alteration or forgery of any University related documents,
records, identification, keys. access codes or property.
3. Providing a worthless check or money order in payment to the University or to ~ member
of.the university community.

L Fire and Safety
1. Damage to, removal of or tampering with any fire safety systems, firefighting equipment
or other emergency warning equipment.
2. Intentional or reckless burning or setting fire to any building or piece of property owned or
controlled by the University.
·

J. Gambling
Gambling or participation in games of chance on campus for money or other things of
value except as provided by law.
s

K. Guests
Students are responsible for informing their guests about campus regulations and may be
held accountable for the behavior of their guests.

L. Harassment/Stalking
1. · Conduct (not of a sexual nature) that creates an intimidating, hostile, or offensive campus,
educational or work environment for another person or group.
2. Conduct (not of a sexual nature) that threatens, intimidates, humiliates, or otherwise harms
.
another person or group.
.
3. Stalking, defined as following or otherwise contacting, via any means, another person
repeatedly for no legitimate purpose, so as to put that person in fear for his/her life or
personal safety, or to cause that person substantial emotional distress. Stalking includes:
a. Repeatedly following or harassing another person.
b. Contacting a person after being asked or ordered not to contact the p~on.
c. Violating any provision of the Michigan Stalking Law.

M.Hazing
1. Any action or activity committed by either active members, associate members
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or pledges of an organization which inflicts or intends to cause physical or mental harm or
anxieties; which may demean, degrade, or disgrace any person, regardless of location,
intent or consent of participants. Hazing includes, but is not limited to:
a. Interference with a student's academic or work performance.
b. Forced consumption of any food, alcohol, other drugs, or any other substance.
c. Forced physical activity.
d. Deprivation of food or sleep.
e. Physical acts such as branding and paddling
( Requiring participation in any activity that violates University policies or
any local, state or federal law.
g. Other violations as outlined in the Interfra.temity Council, Panhellenic Council
or National Pan-Hellenic Council Constitutions.
2. Any action or situation which intentionally or unintentionally endangers a student
who is attempting admission into or affiliation with any student organization.

Chapter No.

Page

Student Programs

Student Conduct Code & University Disciplinary Process

NOTES:
1. In cases where the activity is performed by an individual member of a student
organization, the total organization may be held responsible, when those members not
directly involved participate in said activity by encouraging, witnessing, or condoning
the act in any manner.
2. Any individual and/or organization found guilty of hazing will be subject to a
·
minimum penalty of suspension.

N. Physical Abuse and Endangerment
1. Physical violence or attempted physical violence toward another person or group.
2. lbreat of physical violence against another person or group.
3. Any action that endangers the health, safety or welfare of a person or group.
4. Attempt to, or actual harm, to oneself.
0. Property/Facilities/Services
1. Theft of University property or property of a member of the University or visitor.
2. Damage, destruction, or defacement of University property or property of a member
of the University or visitor, including littering.
3. Wrongful appropriation of University property or property of a member of the
University or visitor.
4. Public posting, selling of, or in any other way, distribution of notes of class lectures,
course handouts and outlines, and/or any other University-supplied materials without
the express written permission of the instructor.
S. Unauthorized possession and/or use ofUniversity property or property of a member of the
University or visitor, including knowingly being in possession of stolen goods. This
includes unauthoriz~ use of vehicles, equipment, services, the University name and logo.
6. Unauthorized entry into University facilities, including but not limited to buildings,
classrooms, hallways, entryways, conference rooms, and campus grounds.
7. Bringing animals and/or pets into University buildings, except where properly authorized.
8. Use or operation of rollerblades, skates, skateboards, bicycles, and similar items inside
University facilities, unless expressly permitted.
9. Violation of any policy or guidelines pertaining to specific usage of a University facility.
P. Sexual Misconduct/Sexual Harassment
1.. Any sexual act that occurs without the consent of the other person or occurs when the
other person is unable to give consent.
2. Conduct of a sexual nature that creates an intimidating, hostile or offensive campus,
educational or working environment for another person. This includes unwelcome
sexual advances or requests for sexual favors, inappropriate sexual or gender-based
activities, comments or gestures, or other forms of verbal or physical conduct or
communications constituting sexual harassment.
·
3. Obscene or indecent behavior, which includes, but is not limited to, indecent exposure
or the display of sexual behavior that would reasonably be offensive to others.
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Q. Weapons/Firearms/Explosives
1. Possession, storage or use of firearms and other weapons, including non-lethal weapons
such as pellet guns and paintball guns.
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2. Possession, storage or use of firecrackers, gunpowder, ammunition, explosives or
· incendiary devices, or other articles or substances which could endanger health ·or safety.

R Other Violations .
,
1.. Violation of.any other published or posted University regulations not specifically
mentioned in this Section,· including, but not limited to, the EMU Policy Manual(s);
Residence Hall Contract and the Guide to Campus Living; Campus Life Council regulations
and guidelines for organizations; Student Government monetary allocation guidelines; EMU
published undergraduate and graduate catalogs; and ORD Research Guidelines.
2. Aiding and abetting another in any violation of laws and/or University policies.
3. Attempt or intent to commit any violation outlined in the Student Conduct Code.
4. Off-Campus Conduct as described in the Stud<:nt Conduct Code, Section 4: Jurisdiction.
~·

SECTION VI: SANCTIONS FOR MISCONDUCT
· The purpose of University discipline is to be corrective.and educational as well as punitive. The
disciplinary experience is intended to make clear to students the limits of acceptable behavior and
·to give students who violate the rules an opportunity to more fully understand the rules and incorporate
the experience into his/her overall development. Assigned discipline may include a combination of
sanctions for a particular incident. The sanctions which may be incurred include, but are not limited to,
the following:
A. Sanctions for Students and or Student Groups
.
1. Fonnal Reprimand: An official written statement of the Unive~ity's disapproval of a
student's actions and a warning that any future violation(s) will be dealt' .with more
severely.
·
2. Disciplinary Probation: An official notice that the student's conduct is in violation of
the Student Conduct Code but does not warrant suspension or permanent dismissal.
Probation is for a designated period of time and includes the probability of more
severe disciplinary sanctions if the student commits another conduct code violation
during the probationary period. During the Probation period, a student will be considered
''not in' good standing" and may be excluded from some programs and curricular or extracurricular activities, including running for and/or holding office in any student organization.
3. Suspension: An involuntary separation of the student from the University for
a definite period of time and/or until certain conditions for readmission are met. The ~dent
is not guaranteed readmission at the end of such period of time, but is guaranteed a review
of the case and a decision regarding eligibility for readmi~ion. (Suspension requires
administrative review and approval by the President or his/her designee.)
4. Deferred Suspension: The sanction of Suspension may be placed in deferred status provided
that the student completes other assigned sanctions by the specified deadline dates. Failure
to complete all sanctions and provide proof of completion by the deadline date(s) will
result in the automatic enactment of the suspension without charges or hearing. If a student
is found responsible for another violation of the Student Conduct Code during the period
of deferred suspension, the student may be permanently dismissed from the ~niversity.
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5. Permanent Dismissal: An involuntary permanent separation from the University. (Pennanent
dismissal requires administrative review and approval by the President or his/her designee.)
6. Delay and/or Denial o[Degree Award: During the period disciplinary charges are pending
against a student, the University may deny and/or delay issuance of a degree. Further, the
University may refuse to issue a degree to a student who is serving a suspension or has
been permanently dismissed from the University.
7. Revocation ofdegree: An awarded degree may be revoked for violations of the Student
Conduct Code which occur prior to the award of the degree but are discovered after the
degree has been awarded, where the violation is sufficient to justify the suspension or
permanent dismissal of the student. (Revocation of a degree requires administrative
review and approval by the President or his/her designee.)
8. Other Secondary Sanctions may be imposed instead of or in addition to those specified aJ?ove.
Secondary sanctions include, but are not limited to:
a. Restitution (compensation for loss, damage or injury)
b. Fines (for alcohol or drug violations)
First Offense = $100; Second Offense =$200; Third Offense = $300
c. Community Service
d. Educational activities such as a reflective writing assignment or attendance at an
event directly related to the violation committed. (e.g. alcohol/drug workshop;
diversity awareness training)
e. Restrictions (temporary or permanent loss of privileges or the use of a University
facility or service)

B. Sanctions for Student Organizations
1. Formal Reprimand: An official written statement of the University's disapproval of a

-51-

student organization's actions and a warning that any future violation(s) will be dealt
with more severely.
2. Disciplinary Probation: An official notice that the student organization's conduct is in
violation of the Student Conduct Code but does not warrant suspension of or permanent
termination of the organization's University status. Probation is for a designated period
of time and includes the probability of more severe disciplinary sanctions if the student
organization commits another conduct code violation during the probationary period.
During the Probationary period, a student organization may also be excluded from campus
activities, forfeit student monetary allocations, and lose Campus Life status.
3. Suspension: An involuntary withdrawal of student organization status from the University for
a definite period of time and/or until certain conditions for renewal ofrecognition are met.
During this time, the University will not in any way recognize nor support the continued
~peration of said student organization. The Student organization must re-apply to the
University for renewed recognition following any period of suspension. The suspension
shall be reported to said organization's national office, if applicable. (Suspension requires
administrative review and approval by the President or his/her official designee.)
4. Deferred Suspension: The sanction of Suspension may be placed in deferred status provided
that the student organization completes other assigned sanctions by the specified deadline
dates. Failure to complete all sanctions and provide proof of completion by the deadline
date(s) will result in the automatic enactment of the suspension without charges or hearing.
If a student organization is found responsible for another violation of the Student Conduct
Code during the period of deferred suspension, the student organization may have its
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University status permanently terminated.
S. Permanent Termination of University Status: An involuntary permanent withdrawal of
student organization status from the University. The University will not in any way recognize
nor support the continued operation of said student organization. The permanent termination
shall be repoi:ted to said organization• s national office, if applicable. (Permanent termination
requires administrative review and approval by the President or his/her official designee.)
6. Other Secondary Sanctions may be imposed instead of or in addition to those specified above.
Secondary sanctions include, but are not limited to:
a. Restitution (compensation for loss, damage or injury)
b. Fines (for alcohol or drug violations)
First Offense= $300; Second Offense= $400; Third Offense= $500
c. Community Service
d. Educational activities such as a reflective writing assignment or attendance at an
event directly related to the violation committed. (e.g. alcohoVdrug workshop;
diversity awareness training)
e. Restrictions (temporary or permanent loss of privileges or the use of a University
facility or service)

C. Enhanced Sanctions
Any violation of the Student Conduct Code against any individual, group or student organization
which is shown to be motivated by the individual's, group• s or student organization• s racial
identity, religion or religious beliefs, disability, national origin, gender, sexual orientation or
other personal characteristic will subject a student/student organization to a more severe sanction
than would ordinarily accompany that violation..
D. Counseling Assessments and Counseling
In addition to any sanctions assigned, a student may also be required to undergo a counseling
assessment and/or participate in counseling. Issuance of sanctions may be postponed pending the
results of the counseling assessment.

SECTION VII: ·ORGANIZATION OF THE UNIVERSITY JUDICIAL SYSTEM
A. University Judicial Board
1. Composition - The University Judicial Board will consist of five (5) enrolled students and
two (2) alternates; two (2) full-time faculty members and one (1) alternate; and two (2)
full-time members of the University community and one (1) alternate. A student member
must be a student in good standing in order to be selected fo.r and remain on the
University Judicial Board.
2. Selection ofboard members • In consultation with the Director of Student Judicial Services,
student members will be appointed by the Student Government; faculty members will be
selected by Faculty Council; and the full-time members from the University community will
be selected by the President or his/her designee.
·
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3. Terms o(Qffice - Board members will be appointed for a two year term. They may be
reappointed by the person or body who appointed them. A Chief Justice will b~ elected by
a majority vote of all of the University Judicial Board members.

4. Removal from office - A board member may be removed from the board fQ~_poor attendance
by a simple majority vote of the total University Judicial Board.
5. Jurisdiction - The University Judicial Board will serve as the panei to hear the case
of any student(s)/student organization seeking resolution of the case through the formal
hearing process.

6. Procedural Considerations
a. Selection of the University Judicial Board members for any given case depends

on the availability of the members at the time scheduled for the hearing.
b. A quorum for a given hearing will exist with the presence of any five (5) members,
c. The Chief Justice will exercise control over the proceedings.

B. Judicial Appeals Board
.
1. Composition - The Judicial Appeals Board will consist of two (2) enrolled students; two (2)
full-time faculty members; and two (2) full-time members of the University community. A
student member must be a student in good standing in order to be selected for and remain on
the Judicial Appeals Board.
2. Selection ofboard members - In consultation with the Director <?f Student Judicial Services,
student members will be appointed by the Student Government; faculty members will be
selected by F acuity Council; and the full-time members from the University community will
be selected by the President or his/her designee.
3. T enns o(Of[ice - Board members will be appointed for a three year term. They may be
reappointed by the person or body who appointed them. A Chief Justice will be elected by
a majority vote of all of the Judicial Appeals Board members.
4. Removal from office - A board member who is consistently unavailable for appellate reviews
may be removed from the board by a simple majority vote of the total Judicial Appeals Board.
S. Jurisdiction - The Judicial Appeals Board will serve as the panel to review decisions rendered
by the University Judicial Board during the formal hearing process. Both the charged party
and the University will have the right to appeal a University Judicial Board decision.

6. Procedural Considerations
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a. Selection of the Judicial Appeals Board members for any given case depends on the
availability of the members at the time scheduled for the appeal.
b. A quorum will exist with the presence of the Chief Justice and any tw~ (2) other
Judicial Appeals Board members, EXCEPT that any three (3) Judicial Appeals
Board members may hear the appeal if the Chief Justice can not be available within
a reasonable time, not to exceed fourteen (14) work days from the date of
receipt of the written appeal.
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SECTION VIII: RIGHTS OF CHARGED STUDENT(S)/STUDENT ORGANIZATIONS
IN DISCIPLINARY PROCEEDINGS
.
A Toe following righ~ apply to a student conduct proceeding that has reached the level of a formal
hearing, EXCEPT that Rights One (1) through Four (4) apply also to any investigative meeting
held with Student Judicial Services and to the Informal Disposition Conference. Student(s)/
student organizations will have the right to: .
1. Remain silent and not have that silence used against them.
2. Have a voiuntary advisor present who may participate in the proceedings. The
adviser must be a member of the university community, and if the advisor is another
EMU student, she/he must be a student in good standing.
3. Engage an attorney, at the student/student organization's own expense only when criminal
prosecution is pending on charges stemming from the same incident. The attorney may·
appear at the proceedings with the student(s) to provide advice, but may not represent the
student(s)/student organization, directly question or cross-examine witnesses,.or, in any
other way, participate in the proceedings.
4. Be given a written statement of the charges against them, in accordance with the
provisions of Section DC.B. of the Student Conduct Code.
5. Adequate notice of dates set for all hearings, and related conferences and meetings.
6. Reasonable review of the disciplinary case file maintained by Student Judicial Services
prior to a formal hearing and/or appeal.
7. Question and cross examine the complainant and all witnesses.
8. Present witnesses and submit any pertinent, supportive documentation. The hearing
board, by a 213 vote of members present at the hearing, may limit the number of witnesses in
order to avoid dilatory tactics.
9. An open or closed hearing. A hearing will be considered open if no person is excluded
until the room's capacity has been reached EXCEPT that a person may be removed if his/her
behavior is disruptive to the hearing process. A closed hearing will include only the charged
student(s)/student organization, Student Judicial Services o:fficial(s), witnesses, and members
of the particular judicial board hearing the ·case.
10. Challenge a judicial board member on the grounds of bias, conflict of interest or any other
factor that could preclude the board member from rendering an impartial and fair decision.
The board member may be disqualified upon majority vote of the remaining members of the
board present at the hearing, conducted by secret ballot. If the board votes to exclude the
challenged board member from that particular hearing, the hearing will continue with ~e
remaining board members present, even if the number of board members remaining is less
than the number required by the Student Conduct Code to reach a quorum f~r that hearing.
11. A written statement of the outcome of the proceeding, and a description of the appeal
-procedure.
12. Make a taped recording of the proceeding at their own expense.
i3. Appeal the decision of the university judicial board, subject to the provisions of
the Student Conduct Code, Section IX.E: Appeal of Formal Hearing Results.
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SECTION~: UNIVERSITY DISCIPLINARY PROCEDURES
A Reporting
Any member of the.university community may initiate a complaint against a student or student .
organization for an alleged violation of the Student Conduct Code through the Student Judicial
Services office. For purposes of this Code, an incident report generated by the Department of Public
Safety or an incident report generated by University Housing will be considered a ·
complaint to be reviewed by Student Judicial Services for possible Student Conduct Code violations.

B. Charges and Notice
1. Student Judicial Services will investigate each complaint, and if the circumstances

.
surrowiding the complaint indicate that a violation of the Student Conduct Code may have
occurred, disciplinary charges maybe issued. The student(s)/student organization will be
notified of the charges in writing. Notice of the charges will be considered adequate ifit is
sent to the student(s)/student organization's last known address registered with the University
OR to the address given by a student on either an EMU Department of Public Safety's
Incident Report or on a Housing Incident Report.

2. Proper written notice to a student/student organization will include the following:
a. Recitation of facts surrounding the incident, in as sufficient detail as possible as to
date,tiine,andlocation;
·
b. Statement of the specific conduct code provision(s) violated;
c. Any penalty assigned or other action taken;
d. Amount of time in which the student(s)/student organization has to respond
to the notice;
.
e. Ramifications of not responding to the notice within the time limit; and
f. Copy of "Rights of Charged Students/Student Organizations in Disciplinary
Proceedings".
3. Student Judicial Services may place a judicial hold on a student's academic record, and/or
may go forward with disciplinary action against a student/student organization in either of the
following situations:
a. The student or student organization fails to respond to a charge letter sent by Student
Judicial Services within the applicable time limit.
b. The student withdraws from the University after allegedly committing a violation,
whether or not Student Judicial Services has yet had the opportunity to charge the
student with a conduct code violation.

C. Disposition of Cases
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A disciplinary case may be handled in one of the following two formats:
1. Jn(onnal Disposition Conference· The student(s)/student organization representative and a
Student Judicial Services judicial officer will meet informally to discuss the alleged
violation(s). If the substantive facts and sanction(s) can be agreed upon by the judicial officer
and the charged student(s), a disciplinary action agreement will be prepared and signed by
both sides. A signed disciplinary action agreement will constitute a waiver of the right to a
formal hearing and any appeal, and an acceptance of the finding(s) and sanction(s). The
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President or his/her designee must approve any·suspension, permanent dismissal or permanent
termination of a student organization's university status.
2. Formal Hearing - If, during the informal disposition conference, the student(s)/student
organization disputes the findings by Student Judicial Services that a violation bas occurred or
if an appropoate sanction(s) cannot be agreed upon, the case will be referred to the University
Judicial Board for a formal hearing.
·

D. Procedures for Formal Hearings
1. Notice o(Hearing - After the formal hearing is scheduled, Student Judicial Services will
notify the student(s)/student organization involved of the date, time and place of the hearing
and of the pre-conference.
2. Pre-conference - At least two (2) days prior to the formal hearing, a pre-hearing conference
will be scheduled by Student Judicial Services for any charged student(s)/student
organization. The two (2) day requirement may be modified by mutual consent of the
charged student(s)/student organization and Student Judicial Services. The conference will
include the presiding officer of the University Judicial Board or a designee, the Director of
Student Judicial Services or a designee, any individual designated to represent the University,
and the charged student(s)/student organization and their advisor.
The purpose of the pre-hearing conference will be to identify those issues and facts which will
be presented at the hearing, to exchange information as to witnesses likely to be called, to
answer procedural questions, and to settle those matters which may be agreeably concluded.
The conference will not be used to settle ~e issue of whether or not the violation was
committed or to challenge any recommended sanctions. Failure of the charged
student(s)/student organization or the advisor to appear will in no way affect any of their
procedural rights and will not prohibit a hearing from being set and being held.
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3. Formal Hearing Premises - The following premises will govern any formal hearing:
a The focus of inquiry in a University hearing will be the determination of whether a
violation of University rules occurred, and such decision: will be totally unrelated to
any criminal or civil decisions against the student(s)/student organization arising ftom
the same incident
b. Formal rules of evidence will not apply to University proceedings. nor will deviations
from these prescribed procedures necessarily invalidate a decision or proceeding
unless significant prejudice to the charged student(s)/student organization or the
University may result.
c. The charged student(s)/student organization will be presumed to have not violated the
Student Conduct Code until it is proven otherwise.
d. The burden of proof during a formal hearing will rest with the University. The
University must prove its case by a preponderance of the evidence, meaning that the
evidence, considered in its entirety. indicates that, more likely than not. the charged
student(s)/student organization committed the violation(s).
e. The Student Judicial Services officer may recommend a sanction to the University
Judicial Board during the formal hearing, but the University Judicial Board will have
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.
the authority to reject the recommendation and issue any sanction(s) deemed
appropriate.
.
f. All formal hearings will be tape recorded. Tapes will remain the property of the
University and will serve as the official record of the proceedings.

.

...

'

.

4. Disposition. of the Case
,
a. University Judicial Board decisions as to culpability of the charged student(s)/student ·
organization and sanctions to be issued will be made by a simple majority of the ·
University Judicial Board members present at the hearing. After hearing the case,
board members will go into closed session to reach a decision.
b. Decisions of the University Judicial Board will be in writing. The decision will state·
what rule was violated, the behavior constituting the violation, and any sanctions
. issued. Within two (2) working days, the written decision will be submitted to the
Director of Student Judicial Services. If the recommended sanction is not a suspension
permanent dismissal of the student or permanent termination of University status, the
Director of Student Judicial Services will mail the decision to the student(s)/student
organization within two (2) working days after being submitted to that office by the
University Judicial Board.
·
c. If the recommended sanction is either a suspension, permanent dismissal or permanent
termination of University Status, the Director of Student Judicial Services will submit
the decision to the President or his/her designee for review. The President or bis/her
designee will either accept or reject the University Judicial Board's decision to
suspend, permanently dismiss the student, or permanently temrinate the University
·
status of a student organization.
If the decision is rejected. the President or his/her designee will provide to Student
Judicial Services a written rationale for the rejection of the University Judicial Board's
sanction. A rejection of the University Judicial Board's sanction will constitute an ·
automatic appeal to the Judicial Appeals Board.
d. _The President or his/her designee will have five (5) working days after submission of · ·
. the University Judicial Board's decision to take action. Ifno action is taken during
that time, the University Judicial Board's decision will be considered approved.
· e. Student Judicial Services will mail the written decision to the student(s)/student
organization within one (1) working day following any presidential action. If the
five (5) working days lapse without the President or his/her designee taking action,
Student Judicial Services will mail the University Judicial Board's written decision to
the student(s)/student organization on the sixth (6) working day following the
submission of the decision to the President or his/her designee for revi~.
E. Appeal of Formal Hearing Results
.
L• Right to Appeal - Student(s)/student organizations or the University (represented by
Student Judicial Services) may request that the University's Judicial Appeals Board review
the decision rendered 'at the conclusion of the formal hearing process. Student(s)/student
organization(s) may challenge the finding of the University Judicial Board that a violation
occurred and/or the sanction(s) assigned. ConverseJy, the University may challenge the
finding of the Board ~t n9 violation occurred or that the sanction(s) issued w~ not
severe enough·for the violation committed.
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2. Appeal Process for Student(s)/Student Organizations - The following steps should be
followed by student(s)/student organizations in order to file an appeal:
a. A written request for an appeal must be submitted to Student Judicial Services
within seven (7) working days from the date of the written decision fro~ the
foIIllal hearing. Unless extenuating circumstances can be shown. failure to appeal
within the allotted time will render the University Judicial Board's decision final.
b. The written request for an appeal must state the grounds for appeal (citing the.
appropriate grounds from the "Grounds for Appeal" list below); a discussion of the
evidence and facts in support of the appeal; and a recommended solution.
c. The request for an appeal must be typed and shouid include any supporting
documentation that should be considered by the Judicial Appeals Board.
d. Grounds for Appeal - The following will be considered the only grounds
for an appeal:
(1). There were procedural errors in the case or in the interpretation
of University rules and regulations serious enough to deny the
student(s)/student organization a fair hearing.
(2) There is new evidence of a substantive nature not previously
available at the time of the hearing which would have materially
affected the decision.
(3) The severity of the sanction is disproportionate to the violation(s)
committed.
(4) The decision of the Board was not supported by the evidence
presented at the hearing.
3. Appeal Process for the University- The following steps should be followed by
the University in order to file an appeal:
a. A written request for an appeal must be submitted by Student Judicial Services
to the Judicial Appeals Board within seven (7) working days from the date of the
written decision from the formal hearing. A copy of the appeal will also be made
available to the student(sYstudent organization. Unless extenuating circumstances can
be shown, failure to appeal within the allotted time will render the University Judicial
Board's decision final and conclusive.
b. The written request for an appeal must state the grounds for appeal (citing the
appropriate grounds from the "Grounds for Appeal" list below); a discussion of the
evidence and facts in support of the appeal; and a recommended solution.
c. The request for an appeal must be typed and should include any supporting
docwnentation that should be considered by the Judicial Appeals Board.
d. Grounds for Appeal - The following will be considered the only growids
for an appeal:
(1) There were procedural errors in the case or in the interpretation
of University rules and regulations serious enough to affect the
University's chance of proving its case.
(2) The sanction is too lenient given the violation(s) committed.
(3) There is new evidence of a substantive nature not previously
available at the time of the hearing which would have materially
affected the decision.
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(4) The decision of the Board was not supported by the evidence
·presented at the hearing.

4. Scheduling an Appeal
a.. The Judicial Appeals Board will convene an appeal hearing as soon as possible after
receiving the written appeal. A quorum will exist with the presence of the Chief
Justice and any two other board members, EXCEPT that any three board members
may handle the appeal if the Clµef Justice can not be available within a reasonable
time, not to exceed fourteen (14) calendar days from the receipt of the written appeal.
b. After the appeal is scheduled, Student Judicial Services will notify the student(s)/
student organization involved of the date, time and place of the hearing.
S. Appeal Hearing Pr~mises - The following premises will govern any appeal hearing:
a. Deviations from these prescribed procedures will not necessarily invalidate a d~isio~
or proceeding unless significant prejudice to the charged student(s)/student
organization or the University may result.
b. On appeal, the burden of proof rests with the appellant to clearly exhibit that
that one of the four grounds
an appeal has been met; this is not a re-hearing of
. the entire case.
c. All appeal hearings will be tape recorded. Tapes will remain the property of the
University and will serve ·as the official record of the proceedings.
d. Any sanction(s) issued by the University Judicial Board will not take effect until
the appeal process is completed.

fo:

6. Disposition of the Appeal
.
.
a. On the date of the Appeal, the Judicial Appeals Board will meet in closed session to
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review the written decision of the University Judicial Board, the written appeal, any
supporting documentation provided by the Appellant, and the tape recording of the
formal hearing.
·
·
.
b. After reviewing the case materials, the Judicial Appeals Board will convene the.
Appeal Hearing and call in both parties to the appeal. The student(s)/student
organization may bring an adviser to the Hearing who may speak on their behalf.
The adviser must be a member of the University community, and if the advisor is
a student, he/she must a student in good standing.
.
c. The party who filed the appeal will be allowed fifteen (15) minutes to present his/her
case to the Judicial Appeals Board. The Board members may then ask questions of.
the appellant The opposing side will then be given fifteen {l S) minutes to present its
counter-arguments, after which the Board members can ask questions of that party.
d. The Judicial Appeals Board will again go into closed session to reach a decision in
the case, then reconvene the hearing and read its decision.
e. The Judicial Appeals Board may take one of the following actions:
(1) Uphold the decision of the University Judicial Board in its entirety.
(2) Alter the sanctions imposed by the University Judicial Board EXCEPT
that the Board can not increase the severity of the sanctions if the
appeal was filed by the student(s)/student organizations.
(3) Send the case back to the University Judicial Board for a new hearing
only if there were errors in procedures or interpretatio~ of University

r
Chapter No.

Page

_,

Student Conduct Code & University Disciplinary ·Process

rules and regulations or there is new evidence in the case. A decision
issued by the University Judicial Board in a case sent back to it by the
University Appeals Board may not be appealed again and will be the
final decision, pending approval by the President or his designee in
.
accordance with sub-section jbelow.
(4) Dismiss the case against the student(s)/student organization.
f. In cases where the Judicial Appeals Board, or the University Judicial Board upon
a re-hearing of the case, issues a suspension, permanent dismissal. -of the student or
permanent termination of University status of a student organization, the decision
will be sent to the President or his/her designee for review. The President or his/her
designee will have five (5) working days after submission of the decision to either
affirm or alter the decision. This decision will be final. If no action is taken dlitjng
that time, the appellate decision, or the decision from a re-hearing will be considered
approved.
g. Student Judicial Services will mail the written decision to the student(s)/student
. organization within one (1) working day following any presidential action. If the
five (5) working days lapse without the President or his/her designee taking action,
Student Judicial Services will mail the written decision to the student(s)/student
organization on the sixth ( 6) working day following the submission of the decision to
the President or his/her designee for review.

SECTION X: SPECIAL DISCIPLINARY PROVISIONS
GOVERNING ACTS OF ACADEMIC DISHONESTY
A. Academic dishonesty is both an academic matter between a student and his/her faculty member and a
violation under the Student Conduct Code subject to University disciplinary action. An act of
academic dishonesty may and should be handled by the faculty member, the student, an~ if
appropriate, the faculty member's department head and/or the dean over that particular academic
department. Sanctions that can be assigned by a faculty member range from giving a reduced grade
on the particular work in question to failing the student for the entire course. In addition, some
academic departments and programs have their own policies for dealing with academic dishonesty
and/or violations of Professional Codes of Ethics which allow the department or program to impose
sanctions ranging from probation to program dismissal. A sanction assigned by a faculty
member and/or an academic department or program is an academic, not a disciplinary sanction.

B. If the matter is resolved satisfactorily between the student and the faculty member, and the faculty
member decides not to refer the student for university disciplinary action, the faculty member may
still report the incident to Student Judicial Services. Student Judicial Services will maintain a record
of the reported incident and may elect to pursue university disciplinary action against a student who is
reported to that office for a subsequent act of academic dishonesty.
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C. If the faculty member decides that a stronger sanction is needed instead of or in addition to any
academic sanctions assigned by that faculty member, the incident may be referred to Student
Judicial Services for review and possible university disciplinary action:
Once the referral is made to Student Judicial Services, the incident will be handled in the ·same
manner as would any other allegation under the Student Conduct Code.

Student Conduct Code & University Disciplinary Process

D. In cases where the student denies the allegation of academic dishonesty, the faculty member may
elect to postpone assigning any academic sanctions until after the student bas gone through the
university disciplinary process. If at the end of that process, the charge of academic disbonesty is
upheld, the faculty member may then assign an academic sanction. The academic sanction is
independent of any disciplinary actions taken against the student by the University.
E. Academic sanctions assigned by the faculty member in agreement with the student or assigned by the
faculty member after the charge of academic dishonesty has been validated through the University
disciplinary system can not be grieved under the University's Grade Grievance Procedure.

SECTION XI: SPECIAL PROVISIONS GOVERNING THE UNIVERSITY RECOGNITION
AND CONDUCT OF GREEK LETTER SOCIAL ORGANIZATIONS
.
A Because of the importance of the Greek social system and because of the unique circumstances

under which it operates, the following conditions have been established between the
University and the Greek social organizations. These provisions set out the requirements for
maintaining University recognition and good standing and delineate specific violations that may be
handled through the Greek system's own judicial process rather.than under the University's Student
Conduct Code.
B. The University reserves the right to retain jurisdiction over cases in which the conduct violates both
these provisions and the University's Student Conduct Code AND the University determines that the
misconduct is of such severe nature as to impair, obstruct, interfere with or adversely affect the
mission, processes or functions of the University.

C. The University may take action against an individual member of a student organization for
misconduct that is both a violation of this provision and of the Student Conduct Code, regardless of
any separate disciplinary action taken against the student organization.
D. This section of the Student Conduct Code applies only to the relationship between the University and
the Greek social organizations and has no bearing on relations between chapters and national and/or
alumni agreements.
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E. Good standing must be maintained in order for Greek social organizations to participate in Greek
sponsored activities. Failure to do any of the following will constitute a violation of these
provisions of the Student Conduct Code and will subject the Greek social organization to
disciplinary action, including possible loss of good standing, as described within these provisions
under sub-sections F and G:
1. Registering annually as a recognized student organization with the Office of Campus Life;
2. Participating in the appropriate Greek governing bodies {Greek Council and either Black
Greek Council, Interfratemity Council, or Panhellenic Council);
3. Submitting roster and grade release forms for active members and pledges/associates during
the first month of the semester;
4. Following all rules and guidelines for Greek Rush; and
5. Abiding by all terms and conditions of the alcohol and controiled substance guidelines
below:
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a. The possession, use and/or consumption of alcoholic beverages while on chapter

premises during an official event or in any situation sponsored or endorsed by the
chapter or organization must be in compliance with any and all applicable laws and
University rules and policies.
b. No ~hapter or organization members, collectively or individually, shall purchase
for, serve to, or sell alcoholic beverages to anyone under the legal drinking age.
c. The possession, sale, and/or use of any illegal or controlled substance at any
chapter, organization or University sponsored event is strictly prohibited.
d. Alcohol or controlled substances will be prohibited at any and all rush activities.
e. Open parties where alcohol is provided by the host chapter, meaning those with
unrestricted access by non-members of the organization, without specific invitation,
will be prohibited.
.
f. All organizations must provide, at no charge, an alternative non-alcoholic beverage
and food at any event where alcohol is provided.
g. There will be no solicitation or encouragement of alcohol consumption by contest
or promotion at any chapter event where alcoholic beverages are present
F. Greek organizations whose members are in violation of this policy, regardless of whether the
individuals are identified, will be subject to one or more of the sanctions listed in the Student
.Conduct Code, Section VI.B: Sanctions for Student Organizations.
G. The following process will be utilized in any incident alleging a violation of these policy
provisions by a Greek Social organization:
1. Toe incident will be referred to the respective Greek Judicial Board for hearing and original
adjudication (i.e. sorority cases will be handled by Panhellenic Council, fraternity cases will
be heard by IFC and black greek cases will be heard by Black Greek Council). Each Greek
Council will establish its own judicial board and its own set of hearing procedures for
handling the incident. The chair of the respective Greek Judicial Board will immediately
inform Student Judicial Services about any incident referred to it
2. A decision rendered by the respective Greek Judicial Board may be appealed by either the
party alleging the violation or by the Greek social organization being accused of a
violation. The appeal will be made to the Greek Council Judicial Board, which may accept,
modify or reject any sanction issued by the Greek Judicial Board.
3. Student Judicial Services will receive written transcripts of all final judicial decisions,
whether from the respective Greek Judicial Board (if there was no appeal of its decision) or
from the Greek Council Judicial Board (for decisions that were appealed). Student Judicial
Services will review the decision and may accept or reject the proposed sanctions.
4. In the event Student Judicial Services rejects the final decision, the Director will provide
a written explanation of the rejection and a recommended alternative.
5. In the event that Student Judicial Services and the Greek board rendering the final decision
can not reach an agreement, the case will be referred to the Eastern Michigan University
Judicial Appeals Board as outlined in the Eastern Michigan University Student Conduct
Code. In this instance Student Judicial Services will notify the national or international
headquarters of the organization involved. In the case oflocal organizations, the Alumni
Association will be notified.
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SECTION Xll: INTERIM SUSPENSIONS
AND OTHER INTERIM SANCTIONS

A For alleged violations of this Code, interim sanctions, including but not limited to, interim
suspension, reassignment to alternate housing, limitation of access to designated University
housing facilities and/or cam.pus facilities by time and location, and limitation of privilege to
engage in specified University activities may be imposed by the President or his/her designee.
Such interim sanctions are to be utilized only when there is reason to believe that the student(sY
student organization's conduct poses a substantial threat of harm oneself or others, threatens
or endangers University property, or disrupts the stability and continuance of normal University
operations and functions.
B. FOR INTERIM SUSPENSIONS ONLY, a student will be denied access to the residence
halls, and/or to the campus (including classes), and to all other University activities or events which.
the student might otherwise be eligible to participate in or attend. A student organization will lose
its University student organization status and will be denied access to any University activities
or events which the student organization might otherwise be eligible to participate in or attend.
C. A student/student organization will be notified of an interim sanction or interim suspension, orally,
by written notice served on the student/student organization, or by written notice sent to the last
address on record on record. The interim sanctions or interim suspension takes effect the day it is
issued by the President or his/her designee.
·
D. A student/student organization issued an interim suspension or interim sanctions will be given an
opportunity to appear before the Vice President of Student Affairs or a designee within three (3)
working days in order to discuss the following issues only:
1. the reliability of the infonnation concerning the student/student organization's alleged
misconduct.
2. whether the conduct and surrounding circumstances reasonably indicate that the continued
presence of the student on University premises poses a substantial and immediate threat to
himself7b.erselt to others, or to property.
E. The Vice President of Student Affairs or his/her designee may affirm or alter the interim sanctions or
interim suspension based on the discussion with the student/student organization. If the decision
is affirmed, the Vice President or his/her designee will inform the student/student organization of
that decision at the conclusion of the discussion. Regardless of whether the interim sanctions or
interim suspension is affirmed or altered, the Vice President or his/her designee will direct that
a fonnal hearing before the University Judicial Board take place within ten (10) days. If the
University fails to schedule the fonnal bearing within the ten (10) day period, the interim
sanctions or interim suspension will cease although the original charges will not be dropped and
will still be handled through the University's disciplinary process.
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SECTION XIII: EMERGENCY POWERS OF THE PRESIDENT

A The President, as Chief Executive Officer of the University, is charged with the maintenance
of that degree of order and safety necessary to the successful continuation of the University's
lawful mission, and he/she is further charged with the authority to protect the members of the
University community and University property.
B. When faced with mass disruptions, activity of a violent and destructive nature, or other dangerous
violations of University rules of a serious enough nature to threaten the University, the President,
after consultation with and approval of the Board of Regents, may declare a "state of emergency''
and do any of the following:
1. hnpose and have enforced a curfew on all or portions of the University campus.
2. Curtail or suspend services.
3. Close the University or portions of the University entirely for the period of emergency.
4. Issue an emergency suspension and forbid the presence on campus of any student(s)/student
organization(s) if they have been sufficiently identified to him/her participants in activities
which violated University policy and led to the conditions described above. Suspensions
issued under this section of the code are effective immediately upon notice to the
student(s)/student organization(s).
S. Appoint a Special Hearing Board on an ad hoc or extraordinary basis to make a
recommendation as to whether any emergency suspensions issued should be continued.
The Special Hearing Board will convene and make its recommendations to the President
·
within seven (7) calendar days from the effective date of the emergency suspension.
Regardless of the recommendation to the President as to the continuation of the emergency
suspension, the President will direct Student Judicial Services to convene a formal hearing
before the University Judicial Board within ten (10) days of the date of the Special Hearing
Board's recommendation to the President in order to rule on the original charges brought
against the student(s)/student organization(s).
6. Take other actions that may be explicitly stated in or implied by any laws governing the
authority of the University and/or the President in emergency situations.
NOTES:
1. Due to the unique circumstances and severe conditions that would lead the
President to exercise any of his/her emergency powers, an emergency suspension
issued under this section of the Code is to be considered different from an interim
suspension issued under the conditions stated in Section x:m. Toe issuance and
review of an emergency suspension will be handled in accordance with the procedures
outlined above in sub-sections 4 and S.

as

C. The Board of Regents, regardless of granting any emergency powers to· the President, in no way
restricts its own powers and prerogative to carry out its obligations and duties as imposed by
the-Constitution and laws of the State of Michigan.
·
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SECTION XIV: STUDENT DISCIPLINARY FILES AND RECORDS
A. Student Judicial Services will establish a student disciplinary file whenever a case is referred
for investigation of a possible conduct code violation. A student or student organization;s file ·
will be destroyed if tbe investigation indicates that no violation occurred. The file of a student/
student organization found to have violated the conduct code will be retained for four (4) years
from the date of the sanction or until the student's graduation from the University, whichever
comes first. Student conduct records may be retained longer or permanently if the student was
suspended or pennanently dismissed or if there is reason to believe the case could result in
future litigation.
·
B. A notation will be made on the student's official University transcript if the student was suspended,
permanently dismissed or given an ''E" grade in a course as a result of academic dishonesty.
:. The release of student disciplinary records will be governed by applicable federal and state laws
governing the privacy of educational records.

SECTION XV: REVIEW OF THE STUDENT JUDICIAL SYSTEM
A. Student Judicial Services will convene a Student Judicial System Review Committee at

least every three (3) years that will be responsible for carrying out the following tasks:
1. Reviewing the goals and effectiveness of the University's disciplinary system;
2. Reviewing the effectiyeness of the types of sanctions issued;
3. Recommending changes to the Student Conduct Code;
4. Recommending changes in the judicial processes and procedures established and
followed by Student Judicial Services; and
5. Recommending training sessions and publications on topics related to the mission of
Student Judicial Services to educate the campus community about student conduct
and the campus judicial processes.
B. The Committee will be appointed and chaired by the Director of Student Judicial Services and will
include one representative from the following areas: Dean of Students; Legal Affairs; Housing;
Health Services; Counseling Services; Student Government; Faculty Council; Department of
Public Safety; Chief Justice of the University Judicial Board; and Chief Justice of the Judicial
Appeals Board.
C. Amendments to the Student Conduct Code that receive the support of the Review Committee
will be forwarded, in accordance with University's procedure, to the Board of Regents for approval.
Motion Carried.
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POLICV CHANGE: MODIFICATION to ADMISSIONS
APPLICAtidNAND·ESTABLISHMENT:C:>F
REVIEW· PROCESS

Section 35
,,'

'

. · Regent Antonini moyed and Regent Griffin seconded ·that the Board· approve the
·addition of questions to the aclrnissions.application pertaining to prior criminal convictions
and prior disciplinary history at any previous secondary schooland/or. college. And the
Board approve the establishment :of~ review bo~d to evaluate.and make admissions .
decisions on application ot; sttiderit answering either of thi questiqns._affi_rrnativ_ely:
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Date of Revision

ffective Date

Policies, Rules
and Regulations

_

Fall Semester 2001

ADMISSIONS APPLICATION
Eastern Michigan University's application includes the following questions regarding prior criminal
convictions and/or disciplinary history, and the information provided by the student may be considered
when making the decision as to whether to admit the student to the University.
Question:

Have you ever been convicted of a criminal offense other than a minor traffic violation, or
found to be delinquent by a juvenile court, or are there are any such charges currently
pending against you at this time?

Question:

Have you ever been expelled, suspended, placed on probation, or been subject to any
other disciplinary action at any secondary school or college you have attended?
If you answer yes to either of these questions, please submit a statement of explanation.

REVIEW PROCESS
A review board consisting of the Director of Admissions, Director of Housing, Dean of Students, Director of
Student Judicial Services and the Chief of Police, or their respective designees, will review the application,
and all explanatory materials, of ~ny student answering either of the two questions affirmatively.
Prior to making an admissions decision, the review board may request additional materials from the
applicant, conduct a phone interview with the applicant and/or request that the applicant appear before the
review board to discuss his/her application.
After considering all information, the review board will have the authority to make one of the following
decisions, except that the Vice President of Enrollment Services must approve any decision to deny
admission to the applicant
1.
2.
3.
4.

Deny admission to the applicant
Admit the applicant on probation but deny the option of university housing.
Admit the applicant on probation and permit the option of university housing.
Admit the applicant without any conditions.

.

Authority for Creation or Revision

.

·

· .

Motion Carried.
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POLICY AMENDMENT: BOARD OF REGENTS BYLAWS

Section 37
Regent Antonini moved and Regent Griffin seconded that the Board approve the
attached amendment of Article.ill (Meetings of the Board) of its Bylaws. Regent Brandon
abstained from this vote.
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ARTI:CLE I:II
. MEETINGS OF THE BOARD

3.01

The Board shall schedule regular formal meetings as it deems
necessary1 but. not less than four (4) times _per year.
Said
meetings shall be held on dates and at .times as the Board may
determine, and ordinarily will be held in Welch Hall.at Eastern
Michigan University in Ypsilanti, Michigan. Public notice shall be
given as to. the dates1 time· and place of the regular formal
meetings.
3.02

A majority of the members shall constitute a ~arum to transact·
business at formal meetings of the Board, but a smaller number may
meet and adj.cum to some_ ~ther time or until a quorum is obtained.
3.03

Special formal meetings . of the Board may be called by the
Chairperson or upon the request of·any three members of the Board
in accordance with established rules. Each Board member shall be
informed by messenger· or telephone.at least 24 hours before the
scheduled meeting time of the special formal meeting. Only those
matters for which .the special formal meeting has been called shall
receive consideration unless unanimous consent is granted by the
total Board.
·
3.04

The Board shall consider at its regular formal meetings items that
have been placed on the agenda. The Board may consider additional
items of business at its regular formal meetings only by a majority
vote of those present.
·3. OS

The- business.at each regular or special formal meeting shall be
conducted under general parliamentary rules set forth in Robert's
Rules of Order as modified by the rules and regulations. of the
Board.
·
3.06

Formal meetings/sessions of the Board shall be open to the public
and public notice shall be given as to the time and place.
A
"formal" meeting/session is defined as one which is convened for
the purpose of memorializina final board action which is binding on
the Board. Persons wishing to speak before the Board may do so
during the Communications portion of the regular· monthly formal
meeting .

.
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3.07

Persons desiring to address the Board will be asked to identify
themselves as to name, address and organization they represent, if
any.
3.08

Persons desiring to address the Board must declare their intent on
appropriate forms prior to the beginning. of the ·communications
portion of the meeting.
·
3.09

The amount of time allotted for each individual to sneak will
depend on the number of persons wishing to speak. Normally no
individual should speak more than 15 minutes, but if there are more
than two speakers, that time shall be·reduced accordingly.
I

3.10

In those instances to which more than three persons wish to present
their views to the Board and all represent a single organization or
unit, the presentation will be limited to one spokesperson for 15
minutes or three presenters for five minutes each.
3·.11

The Secretary to the Board of Regents shall be responsible for the
preparation of the agenda. The Secretary will be responsible for
contacting the President, the Chairpersons of Board Committees and
the Chairperson of the Board for items to be placed on the agenda.

· Motion Carried.

-70-

_.
.

!

.5690M

MEETING ADJOURNED

Regent Incarnati moved and Regent Morris seconded that the Board of Regents meeting for
June 20, 2000 be adjourned at 2:40 p.m. The next Board Meeting is September 19, 2000.

Respectfully Submitted,

-uana c~ona

\

Secretary to the Board of Regents
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